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ROBFMLEEZIL, TN LOBEHEELLT, 1)EAKROT OV S LOR%E, 1) 70T FLDAY —
c7 w7, iAW F2 7 LORBEHES, VMMAOERAOI—FT 1 %—F, v)70OF7 LD
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DEIISHERZ BB S NDREED, FROEFAOEFERDL, BWHIRZEDTHA D, |

® EEANOBEMITEER L
(FLTNR— b T2 ROEKRICBIT 5 TEEMBEOEH)

[CAD ®* CAM ZHWBEDO IO 27 MERIILEZORERDR, HBEEED/N— I —
Py TR EFON TS, £RIEIEHBEFRERETHE OLDIZ, L—Ah—&—05ED
LT %, EEZEDDZDICEFIIAEADFEFDELEBEEICKDERE, BSNE, BIE, HW%HA
FEEOTIN—TICaTon5s, BHIFFIOMCHMEKIZ, SHOLKR— MOEEDFREIZDWN
THEORFEZRETZODI—FT 1 2T &7D5, THIEL2 OEBENEZ DEFE, ERDAS
TR, A2 —2aoF—LT—VaQHBEETEINGT,
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AIETCORE OO, KEWZBWT IFv U7 - THT I —) CBEERBREEE, ZHRQHN
EADTHESNTNDN, ZUNENTEETINED Y, EFREFNFLOEEEIIREEL
INHHDOTHY, HAWZEOMNS D, BROBEERENSDORENKRKOSNLHEIATH L,
KRiZ, ZoEEOHERE, ERICHEEHRICE2HFDROFMEEZRFTL LS.

1) REOBME - 88 (A5—-UD)

BREABRAEY, B2 Ta—THE | PHEBIHOZITANE THLBEEFOERERT, A5 —
EIHENTWS, Ay —I3FRIE, BHECKRERITEOOEDOD L, EEOEEITHELD,
BB TOEEDTHZNML, £-KETHEIICENTD, ALY —OFEEIZLD, EENH
DEMRENBRELSBIIDTSNEDTH S,

M#E 213, @BNFr U7 - THFI—THEBEINTWA 7L £ FERMNERAL TW5, ¥
RALH— - TOTTLDHTH B, TOFIEIFRDEEDTA Y > AICED, EfE—A—AIC
— =T A I —NDOHBHHH S,
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BE2 J7U—EVMERET—ISURMEICEIT2EREERERIETD
S AYY =T OIS LADEF (hy IRDBFERELREER)

Bay Area Black Nurses’ Association, Inc. (B#&gDIRM &EH)

Big Brothers and Sisters ('8l FLZ D %)

Castlemont Corridor Mentoring Programs ({EH{RE, AW, H 145> X)

Court Appointed Special Advocate (BfF%E 2177/~ FHDTH)

Dream West (AVF 1 A Mi&)

East Oakland Youth Development (#h&x$ifE, fEHEHROEEI €T, HEBE)
Filipinos for Affirmative Action (7 1 U E B RO %)

First Baptist Church Neiborhood Center (/N7'7 1 A )

The Marcus A. Foster Education Institute (A 2% —&DEHEK, BIE &FHER
Frick Junior High School Mentoring Program (4% & R FIEE)

The Hawk Federation (7 7 U 1 R%FAED )

Intercface Institute (A —%2 7 > KOHIBEAL O F D HE32H ONPO)

Oakland Unified School District Partnership Academies Mentor Program (FF+ ') 7)
Oalland Youth Work (F+ U 7BLMIE > TAL ¥ —% kD 5)

Pathways to Independence (4EiEHERECMEH ATRENE D 7= 0 DY)

Support Oakland Artists (GEfWE & HIF T EMEHE)

Workable Youth Development Systems (7—7%7 3 3 v 7, XV I —7 BWHRSE, —d— A5 —)
Puente Project (AF T /2T AN H DX

J— 52 J—
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2) DEODA VT4 T

D BEEZENLUNCHZRBAET4T

MERBRAEE 2 TR TOEEICIRMT 2201203, LHEOBEHAEDOHNINARTH S, €
DI=DITRERENSTW S O 5 AZBMT 2NA T THRBEEIRD. BERENERE
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Klein (1995) &, BERZEOREE TOA >t T4 7ID0WT, AfOHBEELL TOBEI,
FEEICH-IBBOREIZ R Z2TRICHOIDONEINT, TOBOLXBFICI->TIEIETH
D, FHBENEFZIEETHILICKD, {HFELTWAESEHSDEIIVAILLIIDRADAY v
rbEZENBHELTWS,

@ EOERAD, HEREECHIERABEEDR L

B b i E R (The Office of Technology Assessment, 1995) 2%, STW &ML TW5HL
IBBMUAEZENHZTBAOBAEEZMNRIIT>ERAEICINL, 70754055230 EM
ZFHHELTHIT TR, IATHH>EHECHBOMEID BBBERBHEL>TVD,

FkEIZ, Lynn & Wills (1994) 28 TO—T7HEF) TBML TWAHERAFE224NZER/RITIT 728
FICLUE, FELUEDERAENTHO, HE - HBOLDEBEA ORI KREEDERAFIIZNT
EEHSMIUE, IHIT/ANN—F - Y1 LH5BORELL T, bLLBEESFHEL TE
HER TS ZEMNHASNIE S,

F7-, B EEOME (U.S. Depatment of Labor 1995) IZ&#uL, 77 —A k-« 7— K
EOHFIZBNTH, BERPLAFINZEHLITIEENNENDAEETHD, TOXIREEIL
BUFs1 ot 71 TREBMBORKBOFREDDRND 285 I LITHBELTNWD,

3) RELEREDN— M F—2 vy THEDHD MR

FRICBERRNEFEANOBELND D, bEYA RIBEENHEGTI2ERNH->TH, THNE
BIZTF¥UT - THFI—] NOFEREER (25— 9T FOEM, (A5 —] DI
BIZENZDT TIERV, MANSHBOEEENZ AR THE SNDZDE LD LIZEEATDH %,
OECD (2000) TiZ, #iz, N2 T EUREEZAEL D I ENH LB EDOMEEROLH DA,
ODREOBELNSIE, SEIEDOY I TOHNDHDHZERFFL TS ZENEETHA D,



HAE - FEEE - FAE

KEDHE, RELEREM/UODITDIEZHNET DIk 4Rl - HENH D, HER 3T, K2
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R&E3 N—IL-—MEIMOER - HTEREDOXIE - FIHEEOEH
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“School-to-work™ policies and school reform in the United States
Keiichi Yoshimoto, Tetsuro Fukuoka & Nobuhiro Okameoto

The Japanese education system has generally achieved more effective results from the “school-
to-work transition” than have other OECD countries. However, in the area of integration between
vocational and general learning, Japanese high schools have been lacking. The United States has
many problems in its transition system, but it has the advantage of integration over Japan — a
fact symbolized by the “School-to-Work Opportunities Act” passed in 1994. Japan can learn from
attempts to improve the transition in the United States.

This paper examines, based on a number of research papers that we collected, the educational
effect, introduction and trial cases of the reforms and improvements made relating to the “school-to-
work transition” in the United States. We found that combining vocational and academic learning
was a more ambitious aim than that of past vocational education and brought a range of educational
effects in the United States. We found the key to be work-based learning. One of the factors for
success is the degree of incentive enterprises and other organizations in which work-based learning
is executed have to participate in such learning. Such social factors are very important. Social
conditions in the United States are such that partnerships are more often built than they are Japan.

Based on these conclusions, we suggested the following three policy steps to spread integrated
learning in Japan. The first is the development of a program that is conscious of the educational
effect and the function of assignments and makes such learning relevant to the age and abilities of
the participants. The second is financial support to enterprises and other similar organizations
and institutions. The third is the creation of a partnership between the agency (intermediary)

organization and each layer (school, pupil or enterprise).



