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Diversity Management in Japanese Language Education
: The Effect of the Ratio of Native Teachers to Non-Native Teachers on Teaching
Effectiveness
RIKIMARU, Miwa
Abstract
The purpose of this study is to clarify how the ratio of Native Teachers (NT) to Non-Native
Teachers (NNT) affects the effectiveness of Japanese language education and to provide guidelines
for diversity management. In recent years, educational institutions in many countries have been
facing the issue of diversity management due to the increasing diversity of their members. While
there have been many previous studies on the relationship between diversity and organizational
performance in companies, there have been few similar studies on diversity in education. This study
aims to contribute to effective diversity management in Japanese language education by conducting
a survey and analysis using publicly available data from the Japan Foundation (JF) to derive
guidelines for appropriate teacher staffing.
To clarify how the ratio of NTs to NNTs affects learners' Japanese language proficiency, |
conducted a statistical analysis using data from a large-scale survey. The results showed that the
number of NTs affects the number of N5 examinees, while the number of NNTs affects the number

of N1, N2, N3, and N4 examinees.

Keywords : Diversity Management, Japanese Language Education, Teachers, Collaboration,

Performance
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