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R/ —k

HANC B 2 1IERUE & & IEIERUE NI O
PEHEIRRE b

ﬁ%%fﬁ FNKERRARE R 2R CRIRE 70 S LABMEY 2 -)L

HEN O NMNKBEGIRELHRORS DRIP4 —RREV 1 -1V
Fay C

BLESE L TR FEE U CE I EE T, @< L TRIRICE
B 52 2AERCAES. WIKOESEIICEH LAY ANEEAD Y
TA—FICK BN R ENTE Tz (Maidment 1998; Parenmark et al.
1993; Kerr 1947), LA LIEFETIE, SefEEIC BV TY — B AEREH,
Hroe7s 8 = RERICHHET 5 AN DEIEGNEZ TWa, 2k e i,
fE RSV EINC 2T 2508 5, TE)7) ORI 2578 E A
WIED > TV Tz, Tel 23, BisOME IR, J BN, Sae
#< ETOREEEETH S, TNOMZEICIZHEE PG DA, &
st HREAEEE R EDOERY — E AN HEE LEIA<ZET S
M. R THANMNEZE L, BEHEE VWS ERAEENS, ThHD
WEE, PRI ERMINCBE A L AIELENT VD EEDNTVS
(Johnson et al. 2005; Lambert & Lambert 2001),

NG BN G Z 5 K ERIRREAN OB IN A . FEERER &5 ()
THICKBHBECELEHEINT WS, FH. 78— F &1 Lol
DE LT N BIZERMNC L > TaRX FOHRKICD RN S —/7 T, JF
ERE & ISR I R TS, EHOZENE. EeA EDmTIER
ERAELDEH D, KBEFIREN S LGN EDMREENTVS
(Benach et al. 2014; Yamamoto 2011; De Cuyper et al. 2008; Virtanen et
al. 2005),
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—J7. JEEMEHF ZEFERE D E O EHF D H O IR EHE D
TNZ2HHEHLE LI AaHZBEOENT, [F U IHARA LA
THEINTVB LMY EH S (Artazcoz et al. 2013; Nishikitani et al.
2012; Sekiya & Yugawa 2009; Virtanen et al. 2005; Weichselbaumer et
al. 2005), &> T, EFRAEICEI L T, FFERVEME DAL S IER
JEFHEZFIC DT E MRS 50080 H %,

F7. OECD (2019) AWWRd LT AICKD L. HEDREY T H D
INARHEELD D0, HATIE, BUSLEOZ I ARICHKEEINTYL
%7 (Nishikitani et al. 2012a), K3 E NI ZFIREHLRDZT 5 N5 il
FRANTEIK T eZ29h, JEEREM E LTl 2T &P {xw (Yama-
moto 201 1), FEMJEREICIA . HANS DV T & IEFCKREZ METd 2 BRI
BHRE L THEINETH S, TI T, AWK TIE, MR EHEEDE
WICE > T, WEEC LICEEIRED ED X S ISR 2D Z2ETT 5,

Bk

SRRE  JEEEE O 25 FERAEFERO T —2 X0, s
RRINADREN SHE SN TOERVEHBIE NS, 158D 5 44 %D
FERE R i Ue (531 55,399 #4. Mk 47,176 ),

BEIEIE DS OMFRAEZ £ FBIMNEFIEITE OF Rz v, RS
CICEAEEEDE VNI K B 21T 7o BEMEEKIZ. FENS A
BROKMPRERICBE T 2 697 FHFEEETH O (Haddock et al. 2006;
Heistaro 2001). i & WFOANZEMICBT &I HV 52 (Kalil
& Florescu 2009),

T HRE QTR L (R 2, W5 &9 2 WZENE T Ltk
¥NEFEHE L ORTHERNIC LIcig Uz, JEEHENZZENREREXD S
fEREREEDN N L PRI NS T2, [ UETHINT 5721 X T DR
¥ENSHIH UTeo 7 V) ZBR O ZFHIIS 2 11E A A ZR/MEZ M L.
BB O RIS BISEY ¢ )V a7y Y OIENARREZ M Lz, £
HHOMREER LT, H0IRLOHMLEETIERY 7 20— DOHfiE
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2z,

R, A v X (OR) & 95%EHIXME (CD ZH#HEE T 27zdic,
JRAE LIEEDBHICOWTEZET Y AT ¢ v Vo & R U Tz 4.
B, [FED 20 BAMO 7L & 0L & DL HIEH %K1 L
Tz (BT 1D, SHEHEOMBLIREEDOA v XL ERET 57291, W5 e
BAHMEBICMOTRTOREICONT MEDOR I —BHERE LT,
BAEIGR L IR DWEEDOIFERINEER DR X7 &0 572 DET
IVOBIRE U TERES N,

JEHIEREIR IS O BEN B B T8, B3 &P EE DR EAERED
MATARISEME Nz, JFEREREB K UEREEE LT, EHERE
ICOWTE D ENTEBEFRE U, %EE, WHRea2MEDIEER
EHEOMFED 27 %2 5 DDETIVOBIRE LTHRES N, £
T 2&. BTV LISHEMAT UG OB ZMA T DTH T 77
Hrid. STATA ver. 15.0 Z W, WIREIC K2 p EIE 5% /KIETDHE
PHEHRE NIz,

R

BHMFEORE  FMW - BRI (n = 16,610, 30%). Y— ¥ ALK
¥NEES (n=8359, 15%), ‘EpE TRMEHEH (n=7788, 14%) H* 14k
DUER 6T, ERMRSERE S (n = 473, 0.8%) (R EZIEENHE (n= 1,407,
2.5%). M - WERIETE (n=1,766,3.2%) ¥V TH o7z,

e L O TR RS & U —E ARER RS (M=31.3,SD=176,
p<.001) LEFETRNEHH (M=328,SD="17.2,p<.001) &t (M
=336,SD=70) XbEERICEI>T, —), EHNEEEES M=
38.0,SD=5.6,p<.001) &k - BHEIREFHE (M=36.1,SD=6.2,p
<.00D) E&XOHFEEZEA TV,

FKEFIFCOWT, EHEREEHEEEL TS XS ThoTz, Y—
CABENRE I EFEEMCDH O, REHFEARICDEL (o= 3825,
39%, p <.001 ; B n = 28,903, 52%) . JEIEHEME & LTEWWT
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Wiz (n=2908, 35%; BT n = 8335, 15%). —/7. EHEEIMIRENE
FHILOZ L OHETREEDBY (n= 1,747, T7%, p < .001). +&
£EE VT (n = 1,467, 65%, p <.00D), [EHEHRAEE LTEHN TV (n
= 2,255, 98%, p < .001), F @k & iR i3 EMERICEEL TW1a T
EMIDDA T, IFEREAENL < Ao N — 8 AMBEEEHH L.
—H 8 R & D & 7RI A D75 < (n = 4,444, 53%; B n = 23,
636, 43%). FH WL E N> 72 (21.71 x$1,000 /4 ; Bk
25.66 x$1,000 /4F), HHMWEENFHH I L O BORRBNTWe M
=9.8,5D =23 Kl H; B M =90,SD = 2.3 Bl H)., &5
T FTfE DY @ - T DIFHFHEHFE ThH > 7z (30.05 x$1,000 4F),
BEATIE, 15% (n=8335 MNIEEMEMAEE LTHOTW i, JE
EHEREOHRTE, U—E RS H (n = 2,908, 35%) diHxd F7{H)
eIV (M =6.8,SD =24 I, H ;M =7.4,SD =24 i, H ,p<
001, AEGEVTERAEVEDD, &5 & &FEMATLAifEIMED, > 7z
(20.39 x$1,000 /4), FEIEFERAHICBWTE., REFMATUFIEH
B DIFEBNERETH - (29.30 x$1,000 /), b S EIHFR
MED - Tz D3 iix - BHGERIE 5 Th>7c (M =8.7,5D = 2.1 I,/
H,p<.001),

THMFEDFE K370 1 OLENEHIEREL LTEH VTV (n
= 12,676, 27%), HFIH « BEINAVIRCEEHH (n=12,602, 27%), ¥—E
AMBRENEREH (n = 11,636, 25%) & L& WEIGTH > 7, Mt
FHHEDODEI AT H L I3 F R > Tz, i - FEREES (n = 93,
0.2%) Lk - BEMGEIZEHHE (n=99,02%) XFL A WViah 5Tz,
ARFEAC S I MO N THEICE S (M =31.9,SD = 7.7; M1
M =332,SD=173,p<.000), REEOEIGHEMN>Tz (n = 2,647, 60%;
M n = 25,714, 55%, p < .001), FHEMHEFEILFERFHIEIOZL (0
= 8918, 70%). TEEDWVHEEMEN -7z (n = 5,784, 46%; LM F
¥ n=23994, 51%, p < .001), 4 TREHEFIX D Z0EIGHRBHUST
HH (n=1455, 49%; LMY n = 21,462, 45%, p <.001), 7HED
(n=1,732,58%, p <.001), MFRMNMEMN>7z (n =193, 6%; LM n
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=3935, 8%, p <.001), fHOEEEICHANT, U— Y AMERFHIZ, X
O IEIERERENZ < (n = 8,000, 69% : 21T n = 22,854, 48%, p <
001). P9y - Fffif e F S IR ERENE ORI EMEN 572 (n =
3,700, 29%, p < .001), ¥ —E AWZENHH TR FWRMIAE M =
6.8, SD = 2.2 Wi,/ H 5 Mg M = 7.4,SD = 2.1 B#i¥,/H , p < .001),
A AT AL RS B AKX o 72 (21.41 x$1,000 /4E, £0 11 24.84 x
$1,000 /4, p < .001)s —F. B - FANIBENC R &, REI7E)
R E < (M =8.0,SD = 2.0 Rl H , p <.001), v Loy Ffshy e
Motz (29.14x$1,000 /4, p<.001),

JEIEHERZ OEIG (n = 22,854, 48%) 3B (15%) Kb & @Eh -

Too IEEMEHZEOHTEZEE DTV —C AR ES T, £o&
&Y WIERIAE L (M =6.0,SD = 2.0 B,/ H ; Lot IEIERER Y M =
6.4, SD = 2.0 Wffil,/H , p < .001), FHHlin] oS MK > 7z (18.82 x
$1,000 /4, p <.001),
B O T HRNERRILE  FEIMERZRICDOW T, BEEROHRZTT-
7z (31 Table 1 ; £ Table 2), &ATIE. Bk BICIFEREMAED
FRINEFENE D - 7o (BHIFEREMED 6.8% in Table 1 ; £MEJE
EHEE D 9.1% in Table 2), HTH. BIEOFHBIHEF S O EBINHE
DM S T2 (7.7%)o B - PSS O FHINERRIE B TH -
7z (56.3%)s

BUIEEREMNEZ LT 2 & Y —C RRENHE I OB & Lk
LTRIFTH Tz (5.4%)0 ABEBNBUIZDIRNE DD, Hiik « HGHEIRNE
BT EHNBCERC RS 3IFERUE & O T8 BRI EBI I RIED E
Mofz (11%LLE),

ORI OV T, B TEESEE (93%) & HBENHE
(8.2%) MEBIMERENEN > Te, HEHNARERZRSN AP >TED
O, ZHIFEHERZICBOTERRIC, A TREREEES (108%) &
HENERE (8.7%) DOEBINHEEED T > 7z,
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Table 1 Prevalence of bad health status by self-rated health among male employees, male non-
regular employees, and male regular employees of all and each occupational group

Prevalence of bad p Non-reqular Prevalence of bad
Total status by self-rated ~ Comparison ik gn %)in status by self-rated  Comparison
Male employees  health among each with all o Pr? yees ( '" ) I health amongnon-  with all
(n) occupational group other eac oc::]pa onal regular employees other
(n, %) groups group (n, %) groups
All occupations 55,399 3,675 (6.6%) 8,335 (15%) 563 (6.8%)
Professionals & Technicians 16,610 1,115 (6.7%) 624 1,185 (7%) 85 (7.2%) 451
Service workers 8,359 525 (6.3%) .159 2,908 (35%) 157 (5.4%) .006
Production laborers 7,788 503 (6.5%) 503 1,166 (15%) 78 (6.7%) 938
Sales workers 5,101 336 (6.6%) 888 957 (19%) 69 (7.2%) 470
Clerical workers 4,867 374 (1.7%) .002 322 (7%) 29(9.0%) .086
Construction & Mining laborers 3,335 178 (5.3%) .002 414 (12%) 29 (7.0%) .761
Managers 2,257 172 (7.6%) .054 52 (2%) 6 (11.5%) .155
Transport laborers &
Mechanical engineers 2,043 143 (7.0%) 498 186 (9%) 21 (11.3%) .01

Note. Bolds indicate the statistical signi by p < .05 by Chi-sq test.

Table 2 Prevalence of bad health status by self-rated health among female employees, female non-
regular employees, and female regular employees of all and each occupational group

Prevalence of bad p Non-reqular Prevalence of bad P
Total status by self-rated ~ Comparison ik gn %)in status by self-rated  Comparison
Male employees  health among each with all o Pr? yees ( '" ) I health amongnon-  with all
(n) occupational group other eac! oc::]pa ona regular employees other
(n, %) groups group (n, %) groups
All occupations 55,399 3,675 (6.6%) 8,335 (15%) 563 (6.8%)
Professionals & Technicians 16,610 1,115 (6.7%) 624 1,185 (7%) 85 (7.2%) 451
Service workers 8,359 525 (6.3%) .159 2,908 (35%) 157 (5.4%) .006
Production laborers 7,788 503 (6.5%) 503 1,166 (15%) 78 (6.7%) 938
Sales workers 5,101 336 (6.6%) 888 957 (19%) 69 (7.2%) 470
Clerical workers 4,867 374 (1.7%) .002 322 (7%) 29(9.0%) .086
Construction & Mining laborers 3,335 178 (5.3%) .002 414 (12%) 29 (7.0%) .761
Managers 2,257 172 (7.6%) .054 52 (2%) 6 (11.5%) .155
Transport laborers &
Mechanical engineers 2,043 143 (7.0%) 498 186 (9%) 21 (11.3%) .01

Note. Bolds indicate the statistical signi by p < .05 by Chi-sq test.

PERI B, ERERRIC K 2H) X7 RIS DUV T
CEFERRO B 2 LAy a2 R Z LIS > U7z (Figure 1 and
2)o

BLAENRT B e BICIERERE O M EEINERR BIf T > Tz,
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(1) ORs of Self-rated Health

Al occupations (Male)

Regular employees (Ref.) *

Non-regular employees (NRE) DN
Professionals & Technicians ——

RO A,
Service workers ——
&NRE ———Omm—
Production laborers ——
&NRE PR U S,
Sales workers —_—
&NRE  _______ mmmmmmmmm
—_—

Clerical workers
&NRE

Construction & Mining laborers ~ ——g—
SNRE .. T R
Managers —_—
& (352
Transport laborers &
Mechanical engineers — 272)
&NRE  meememmeeeeeeee S
0 1 2

All occupations.

(2) ORs of Self-rated Health
adjusted Income (Male)

Regular employees (Ref.) -
Non-regular employees (NRE) - ________ P
Professionals & Technicians —_—
—_—

Service workers
&

Production laborers

—_—
&NRE
Sales workers .
&NRE (582)
Clerical workers —_—
&NRE (3.80)
Construction & Mining laborers e
NEE. (3.45)
Managers —_——
&NRE
o
Transport laborers &
Mechanical engineers e
&NRE, (7.64)
0 1 2 3

Figure 1 Odds ratio of self-rated health among male workers

(1) ORs of Self-rated Health

(Female)
All accupations 4
Regular employees (Ref.)
Non-regular employees (NRE) o=
Clerical workers -
& -==o-r-
NRE
Professionals & Technicians ?
&NRE ™77
Service workers "
&NRE R il
Sales workers .
&NRE  TTTTT o=
——

Production laborers
&NRE

All occupations. +
Regular employees (Ref.)

(2) ORs of Self-rated Health
adjusted Income (Female)

Non-regular employees (NRE) it
Clerical workers —_—
&NRE T gttt
—_—
Professionals & Technicians
...... PN ——
&NRE
. —_—
Service workers
&NRE R sttt i
—_—
Sales workers ©21)
&NRE
N [
Production laborers “s2)
&NRE
o 1 2 3

Figure 2 Odds ratio of self-rated health among female workers

JEEHER OB I E DA v X 1.23 (95% CI 1.11-1.36) TH
0. HEFHEOA Y XLiE 1.19 (95% CI 1.10-1.28) TH -7z, et
MICH B Ay X #E CldoREnah o> 2h (1.14, 95% CI
0.87-1.49). BHEOMFHORFIKEOEX (X, kil ZiEL T
FBHR5N (1.60,95% CI1.13-2.26),
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WEM O T, BMFHIEHE IMORE S D & LA FED
< (OR 1.18, 95%CI 1.06-1.32), HEa% - SRIEIE R 13 FBINHEBIED
RBifFTdh-o7z (OR 0.80, 95%CI 0.69-0.94), LMh L. FiiF Cii®¥d % &
IS ofEmiZEk L (Figure 1- (2), FifsZii#d 5L, ¥—E
AW REF IMOBEEL D & RWEFRETSH > 72 (OR 0.68, 95%CI
0.45-1.02),

FFEREAEICDOVWTHY AT ¢ v ZHRET )V 2MEtd % & (Figure
1- (1)), Y—ECRBEMRFEE . BUIEESEHE O Tkt B
MK o 72 (OR 0.77, 95%CI 0.62-0.97),

LB RAROT TR, FHEMEEHEDE - & LBIIEFIED &
Mo7z (OR 0.92, 95%CI 0.86-0.99), MY - HiffiIRSERE S E O LMk
JFIERUEH#E IO S © & TEVEFIED BA > 72 (OR 0.86, 95%CI
0.73-1.00), TNHD &S RS K UEMHEREORE IS ZHH% L
THIABkTH > 7z (Figure 2- (2))s

ZER

AL TR, B3 < AN THEMRFIKICONW T, B EHBEICK > T
EDXSITHRE B2 Ulce BIERTH X, GO 2B LT
5 I RE D R © TRINERCREE | R - SRIREFE
FEREED R > 7o TNHMAIIFGOREZEE T 5 L55F D, T—E
AWEENCR B IIEERENE TH > TE XD ROFRETH > e, ¥ —
RSN R G LS OIEERE I I 2RERER B < muniiac H - 72,

PRSI S (MM D LN ER S5 & N TIREEEIRED B o 7o JEIE
RURHE CTETEMI - FAifBCEEREN K O BWERRETH > Tz, —
73 ERETRENERE IR G EICKEDED S 72, TND OlaN T2 il
BLUTBHERKICAON, MEHNARIECTRONEN 72 DD, Fifs
AEEROLMIFEREHAE TR, ¥ — CABENEREEDEIDOREEL D &
T HEIRED B - T2,
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YP—EAWERN RS IIFERENE TH > TE EBINEFIREN R
MolBie LT, JFEHEMREDREGOZICHhELEZLNS (F
M 35%. LMt 69%), FATHIZEHICIE. DEE DT HHERIZNT A Ak
WKEI LT W EWI #HENDH D (Nandi et al. 2016; Nelson & Probst
2010; Raver & Nishii 2010), JFIEREREZEDEIGNZ W & THEZMN
FEICDODVWTEMM E RN TVRTWVWEEZBNS, £/, —EX
BN FHE X T OMHBRE B BRSEHETH O, TNX THrEERIR
REIZTS LWV E ENT X7 (Bartram et al. 2012; Totterdell & Holman
2003), LML, ARWFETE. WIREZFLIRAE N A T FERARIC DUV T
Bt L7z i &b, Y — B RBSEESHH ORI DWW TR 7 A1 A
ZMATze BHIAEEEOMBIREEN B L TR MR Aol e L
T ZPRIG SSRGS & D LRIV E TS CTH O . BT & O &S
ZiET B LFIREN R E 72 e D, BFMILBOUGEN X D H
Bt HEEORRIRERZNETZEDLEZONS, HESFOHE LT,
FHBEEIARAICEIHED T 5 6 O TRV IR ZEFEORD DI,
THHR. Wk, DY — 8 25 EDRILCNADRET 2 7B 0—HTHh %,
E 5T, LM, VB, EVPENICEEEICE S TN TV ENEEZ
bN%, BEENE L OFERTHET 2 12DICFe 21T 5 A, FHIEER
U UIRfER I < DRWHIEH & L Tib 5728, Riffgi TR LN
TAEREIRREIZ 2 B X B NS,

LB D FTHREED R B X 1F 2T ah > M e LT, &ho
PR OREICEETE S, HAICEWT, 2 OLMENREIEROM:
NTENTH D, FREEHETH O EEMESMA 5N TS (Okutsu
2011), ZDFdiHc X 2EAMNDR L, O BNEMEE g U T
HEREEMBVWEZEZ 5N%,

RIS, TOFEIHHEOTET— 2 ZEH U TRIBIICRE Lz, L
Teo T, IR EIBSEDIRRBIRZRIE TE TdWiaL, —HoEESs X
UEREREE. MOMHEOMH X D S HEEIRENRIFTh 5 T L WBIRE
Nize 72U, —MOBZEREMERRIC B 2 OB MO ML E
EARATH % 128, 51%13BH G 2 B OKRRERZTAN D LEND %,

61



51 A3k

Artazcoz, L., Cortes, I, Escriba-Agiiir, V., Bartoll, X., Basart, H., & Borrell, C. (2013). Long working hours
and health status among employees in Europe: between-country differences. Scandinavian Journal of
Work, Environment & Health. 39, 369-78. https:/ / doi.org/10.5271/sjweh.3333

Bartram, T., Casimir, G., Djurkovic, N., Leggat, G., & Stanton, P. (2012). Do perceived high performance
work systems influence the relationship between emotional labour, burnout and intention to leave? A
study of Australian nurses. Journal of Advanced Nursing, 68, 1567-1578. https:/ / doi.org/10.1111/.1365-
2648.2012.05968.x

Benach, J., Vives, A., Amable, M., Vanroelen, C., Tarafa, G., & Muntaner, C. (2014). Precarious employment:
understanding an emerging social determinant of health. Annual Review of Public Health, 35, 229-53.
https:/ / doi.org/10.1146 / annurev-publhealth-032013-182500

De Cuyper, N., De Jong, J., De Witte, H., Isaksson, K., Rigotti, T., & Schalk, R. (2008). Literature review of
theory and research on the psychological impact of temporary employment: Towards a conceptual mod-
el. International Journal of Management Reviews, 10, 25-51. https:/ /doi:10.1111/j.1468-2370.2007.00221.x

Haddock, C. K., Poston, W.S., Pyle, S. A, Klesges, R. C., Vander Weg, M. W., Peterson, A., & Debon, M. (2006).
The validity of self-rated health as a measure of health status among young military personnel: evidence
from a cross-sectional survey. Health Qual Life Outcomes, 4, 57. https:/ / doi.org/10.1186 / 1477-7525-4-57

Heistaro, S., Jousilahti, P,, Lahelma, E., Vartiainen, E., & Puska, P. (2001). Self rated health and mortality: a
long term prospective study in eastern Finland. Journal of Epidemiology & Community Health. 55, 227-
232, hitp:/ / dx.doi.org/10.1136 /jech.55.4.227

Johnson, S., Cooper, C., Cartwright, S., Donald, I, Taylor, P., & Millet, C. (2005). The experience of
work-related stress across occupations. Journal of managerial psychology, 20, 178-87. https:/ /doi.
org/10.1108/02683940510579803

Kalil, A. C., & Florescu, D. F. (2009). Prevalence and mortality associated with cytomegalovirus infection in
nonimmunosuppressed patients in the intensive care unit. Critical care medicine, 37, 2350-2358. https/ /
doi.org/10.1097 / CCM.0b013e3181a3aa43

Kerr, W. A. (1947). Labor turnover and its correlates. Journal of Applied Psychology, 31, 366-71. https:/ /
dx.doi.org/10.1037 /h0062050

Lambert, V. A., & Lambert, C. E. (2001). Literature review of role stress/strain on nurses: an international
perspective. Nursing & health sciences, 3, 161-72. https:/ /doi.org/10.1046 /j.1442-2018.2001.00086.x

Maidment, S. C. (1998). Occupational hygiene considerations in the development of a structured approach
to select chemical control strategies. The Annals of occupational hygiene, 42, 391-400. https:/ /doi.
org/10.1093/annhyg /42.6.391

Nandi, A., Luthra, R., & Benzeval, M. (2016). Ethnic and racial harassment and mental health: Identify-
ing sources of resilience (No. 2016-14) ISER Working Paper Series. https:/ /www.econstor.eu/han-
dle/10419/163540

Nelson, L., & Probst, T. (2010). Multiple minority individuals: Multiplying the risk of workplace harassment
and discrimination. The psychology of prejudice and discrimination: A revised and condensed edition,
97-111.

Nishikitani, M., Nakao, M., Tsurugano, S., & Yano, E. (2012a). The possible absence of a healthy-worker
effect: a cross-sectional survey among educated Japanese women. BMJ Open, 2, e000958. https:/ /doi.
org/10.1136 /bmjopen-2012-000958

Nishikitani, M., Tsurugano, S., Inoue, M., & Yano, E. (2012). Effect of unequal employment status on work-
ers' health: Results from a Japanese national survey. Social Science & Medicine, 75, 439-51.

Okutsu, M. (2011). Evaluation of self-career experience of full-time homemaker experience. Journal of Japa-
nese Research on Household Economics, 89, 22-31. kakeiken.org/journal/jjrhe /89/089_03.pdf

OECD (Organisation for Economic Co-operation and Development). (2019). Gender wage gap (indicator).
doi: 10.1787/7cee77aa-en (April 30, 2019)

Parenmark, G., Malmkvist, A. K, & Ortengren, R. (1993). Ergonomic moves in an engineering industry:

62



Effects on sick leave frequency, labor turnover and productivity. International journal of industrial ergo-
nomics, 11, 291-300. https:/ / doi.org/10.1016 /0169-8141(93)90079-S

Raver, L., & Nishii, H. (2010). Once, twice, or three times as harmful? Ethnic harassment, gender harass-
ment, and generalized workplace harassment. Journal of Applied Psychology, 95, 236-54. http:/ / dx.doi.
org/10.1037/a0018377

Sekiya, D., & Yugawa, S. (2009). Writing about emotional dissonance in client experiences benefits human
service professionals. Shinrigaku Kenkyu, 80, 295-303. https:/ /doi.org/10.4992/jjpsy.80.295

Totterdell, P, & Holman, D. (2003). Emotion regulation in customer service roles: testing a model of emo-
tional labor. Journal of Occupational Health Psychology, 8, 55-73. http:/ /dx.doi.org/10.1037 /1076~
8998.8.1.55

Virtanen, M., Kiviméki, M., Joensuu, M., Virtanen, P., Elovainio, M., & Vahtera, J. (2005). Temporary employ-
ment and health: a review. International journal of epidemiology, 34, 610-22. https:/ /doi.org/10.1093/
ije/dyi0242005

Weichselbaumer, D., & Winter-Ebmer, R. (2005). A Meta Analysis of the International Gender Wage Gap.
Journal of Economic Surveys, 19, 479-511. https:/ / doi.org/10.1111/j.0950-0804.2005.00256.x

Yamamoto, I. (2011). Involuntary Non-Regular Workers in Japan and Their Mental Health. RIETI Discussion
Paper Series 11-J-052 2011 Mar. https:/ / www.rieti.go.jp/en/ publications /summary /11040020.html

FEERE HUEL #Z
FERFRAZ

HNAERFARE G R 2R CRFRIE 70 S L AMEY 21—V ET
ABRBEZAFTE Y A T LEBOES 01— BT HEIR2 2018 4 3 B BAEFHRY
ABEY 21— IVEBREREEN,

FPUIBADEFAR—T 3>, [HEHDRICIIDTE (FEHR) | ZHAEDRRET B,

63



