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九州大学持続可能な社会を拓く決断科学プログラム人間モジュール

九州大学持続可能な社会のための決断科学センター健康モジュール
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Table 1 Prevalence of bad health status by self-rated health among male employees, male non-

regular employees, and male regular employees of all and each occupational group 

Prevalence of bad p : Prevalence of bad p 
Total status by self-rated Comparison : : Non-regular status by self-rated Companson 

Male employees health among each with all : : employees (n, %) in health among non- with all 
(n) occupational group other : each occupational regular employees other 

(n, ％) g『oues group (n, %) groues 

NI occupations 55,399 3,675 (6 6%) 8,335(15%) 563(6 8%) 

Professionals & Technicians 16,610 1,115(67%) .624 1,185(7%) 85 (72%) .451 

Service wor1<ers 8,359 525 (63%) 159 2,908(35%) 157(5.4%) .006 

Production laborers 7,788 503 (65%) 503 1,166(15%) 78 (6 7%) 938 

Sales workers 5,101 336 (66%) 888 957 (19%) 69 (72%) .470 

Clerical workers 4,867 374(7.7%) .002 322 (7%) 29 (90%) 086 

Construction & Mining laborers 3,335 178 (5.3%) .002 414(12%) 29 (70%) 761 

Managers 2,257 172 (76%) .054 52(2%) 6(11.5%) 155 

Trans port laborers & 
2,043 143 (70%) 498 186(9%) 21 (11.3%) .011 

Mechanical engineers 
Note Bolds indicate the statistical significance by p <.05 by Chi-square test 

Table 2 Prevalence of bad health status by self-rated health among fem拙~employees, female non-
regular employees, and female regular employees of all and each occupational group 

Prevalence of bad p : Prevalence of bad p 
Total status by self-rated Comparison : : Non-regular status by self-rated Comparison 

Male employees health among each with all : : employees (n, %) in health among non- with all 
(n) occupaりonalgroup other : each occupational regular employees other 

(n, %) groues group (n, %) groues 

PJI occupations 55,399 3,675 (6 6%) 8,335(15%) 563(6 8%) 

Professionals & Technicians 16,610 1,115(67%) 624 1,185(7%) 85 (72%) .451 

Service worl<ers 8,359 525 (63%) 159 2,908(35%) 157 (5.4%) .006 

Production laborers 7,788 503 (65%) 503 1,166(15%) 78 (6 7%) 938 

Sales workers 5,101 336 (66%) 888 957 (19%) 69 (7 2%) .470 

Clerical worl<ers 4,867 374(7.7%) .002 322 (7%) 29 (90%) 086 

Construction & Mining laborers 3,335 178 (5.3%) .002 414(12%) 29 (70%) 761 

Managers 2,257 172 (76%) 054 52(2%) 6(11.5%) 155 

Trans port laborers & 
2,043 143 (70%) 498 186(9%) 21 (11 3%) .011 

Mechanical enginee『S
Note Bolds indicate the statistical significance by p <.05 by Chi-square test 

性別、職業、雇用形態による健康リスク 主観的健康感について職業

と屈用形態の影響を考慮しオッズ値を性別ごとに算出した (Figure1 and 

2)。

おしなべて、男女ともに正規雇用者の方が主観的健康感は良好であった。
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Figure 1 Odds ratio of self-rated health among male workers 
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Figure 2 Odds ratio of self-rated health among female workers 

非正規雇用の男性就労者のオッズ比は 1.23(95 % CI 1.11-1.36)であ

り、女性就労者のオッズ比は 1.19(95 % CI 1.10-1.28)であった。統計

的に有意なオッズ比は女性就労者では示されなかったが (1.14,95% CI 

0.87-1.49)、男性の就労者の健康状態の悪さは、所得状況を調整しても

なお見られた (1.60,95% CI 1.13-2.26)。
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西南学院大学

九州大学持続可能な社会を拓く決断科学プログラム人間モジュール修了
人間環境学府行動システム専攻心理学コース博士後期課程2018年3月単位修得退学
人間モジュール鹿児島県生まれ。
専門は働く人のモチベーション。「誰かの役に立つこと（貢献感）」を研究の視点とする。


