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McGregor#imic 81 5 [MERORS] 17 2 —F%
—1946FFm X 2 M L T—

I. BLoiz

II. [HERORFA] & [EREHEE

L. 19465E5R3C MMEROAM & Z D v ]
V. 8bviz

. [EC&HIC

SH, EPEORFHECBWTE, NI VEFRFEROKL DN TE L 2 OBROFERFE D% H»
TR AN S NIREREH LIFERERBIALY, oL ARG 0OEEEPHF S b WIRE
BRHE 2, BEHEPHERFEO—D L L THEET 2HEANHESN Y V7 = 7 EOBERICH 5 &
255, MEREEOESR - KERE2ENT 2D > T, BEOILREEIEE 2 JIwcH%
OB L, FOMANEHABEERICOWTOMEL bHIED Tk TR SN,
B 80 5 RIFREEEEXZ 5 LRI -ETOBRIC DOV TOMSRER, 747U AXLPLa—<
Y V= a XK, BREZOFEREREZRLTCERILREIETOR Y, I TAETRE,
BENTOREBOER L2 BFx ETEBRODEAE Y F%F5E L 72 Douglas Murray McGregor
(1906—64) DOFFFHEED B, ZOEERAB I EIZ LTz,

. [ERDRRT] & [FERENER ]

McGregor i3 19604ED3E4E The Human Side of Enterprisel BWT, EMEDH T 2 BB HEE
B#lr LT, X#H# (Theory X) V&8 X UYHE (Theory Y) 2%#R U7z, HERIZ—MCEER
FHETH? LI ZEHWARE (XHEH) ObrTl [AF] twd [HR] 2k 2 LMTbh?
2, 5 L HRNEBERBICEREFICETE DY, Lied-> TEREIZRR 2EER AR (YEER)
EZNEERETIHLWERRCER2MT 2 RE LT,

INE TCORECE T3 HBEHRCB T2 [{ZHMAYER] (the conventional principles) | 1, [E
B M) w 7S VEWS EENE T A VB> SBEBEI NI DT, [ LREBHELZALEED

* NUINKEREGERFF N E LR RE

1) McGregor, D. M., The Human Side of Enterprise., McGraw-Hill Book Co. 1960, p.33. (S#&E58R [HK ©%
D A FEIHEITE ) E S RE RIGHA A HRRER, 19704, 38HE ; 2P LA TORIZLT L HFREWCEKILL 2 v, BT, B
I Enterprise, FRFRFIIRE LIEF,)

2) Enterprise., p.45. (GRE, 52H)
3) Enterprise., p.23. (RE, 26H)
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L B TH 2 (the boss is a boss) | £ 59, ¥t [HER (authority) |, 2% D I3&H$SD 4
& (coercion) | £\ 3 FEERZEDILL D TH -9, 2Dk, BEIZBWT Y [HER I #F05EHE
DOHFLLB TR R B (authority is the central, indispensable means of managerial control.) |
EENTER,

L»L, ZOEMEICHS 2T, ER-FTFHEca 7V 7 bHBER SN, [HBEENOZER
Fo TAZEBPTJEVWI AV AV I ZDHDOBI F{BEL L RoTERLLEANSY, Thb
b, [ERZEONITILERED, PZoTEELWERENME N WIRIELS A 55 (There are
many circumstances, however, when the exercise of authority fails to achieve the desired
results.) | P& 2505, ERIZIIERRD 2 LigHNEIN5,

McGregoriZ i, BENICB T 2EBOED Hik, HTFO [MHE LKEFREE (the nature and
degree of dependence) | 2 & o TS 5115 [HHXFHBES: (arelative concept) | TL % L, [#
XHHY (absolute) | 72 d D THRHZEWET B, $hbb, HFEEREPIT DL, 34 (persuasion) ]
R [ (help) ] EWSFID%E 2 52, FziE [HEFELHER (consultation and discussion) | @ f5ik
EBHDE L,

Lixwvz, McGregordS[4 S HERRE L TR > TWIF 3R T2 <, MRS & - TIXHER S 7040
ERE[/RTH S (under certain circumstances it may be essential) | &BRTW 3 iz, FHEPD
HThHD, Txbb, BTORRECKFE LI IAZE»T WL OLOHEEFIIL, Z0O&X
WA b LWEESMH2EIET 5 (to discriminate among several forms of influence and to recognize
some of the conditions within which each is appropriate) | ¥ & \» 5 BBEEIWZ 09 % BEIRAHEIG I EHE
o ThHb,

INHDT LIF1960FEZEIEDE 2 e B % [HEROREAR (The Limitation of Authority) | 9%
XU Tsisasls o IR HEG~ (From Physical Coercion to Selective Adaptation) | VD& £
THRREN T BB, EiF, McGregorid1946FERF I THICERL T bDTH 3, LT TR, #D
ZOFEZFELIYVRIAMB 01, BFEOMmY [EROEME 2 DMWY (The Nature and Use of
Authority) | ®5EET 2,

4) Enterprise., p.16. (GRE, 18H)

5) Enterprise., pp.27-28. (BRZE, 32H)

6) Enterprise., p.18. BRE, 21H)

7) Enterprise., p.18. (FRE, 20H)

8) Enterprise., p.30. GRE, 35EH)

9) Enterprise., p.31. (GRE, 36-37H)

10) Enterprise., p.16. (BRE, 24H)

11) Enterprise., p.21. (GRE, 23H)

12) Enterprise., p.19. (3R, 21H)

13) Enterprise., p.19. (GRE, 21HK)

14) Ewnierprise., p.30. GRE, 35H)

15) Enterprise., pp.31-32. GR&E, 37H)

16) Ewterprise., p.21. (GRE, 23H)

17) Enterprise:, p.30. GRZE, 35H)

18) McGregor, D. M., “The Nature Use of Authority,” Addresses on Industrial Relations, University of Michigan,

Bureau of Industrial Relations, 1946, pp.85-87. (LA'F, Authority & #&20.)
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NI, 19465F5R3 [HEROFMEE ¥ DAV

McGregorid, 1946FEHXOBN 2 LT, [BENOARERICET 28> b 0EE L ERAHE]
PEOFND, INnET [HEVEERIN TR WLISHERZE O OEBEN 2 EHRMIFER] (basic
theoretical principles) %2 U T2 | L WH 3 & L7220, 2L T, BRZESENOAMGE Mgz
5LOBEREFEAELT, UFD4D:BR LIz, BRAOLOB®RESLZEICL LD,

<EXREFEHID 1> [AEELE, HOHEOMKEFHELA LT 2D OEFADE il 54w
(Life is the struggle of the individual to satisfy his needs.), ] **

% $'McGregorid, BEIOERZ I H72 D, ZOERTH 2 AMOKXKEICHEZRT 5, BEINLIEE
ELT, ANEEREPSTLR2KET, HOCOMT DI LE2RBEALT IO CEE 2 HHRIET
HY, ZTOHRIZ [HEK, 20, BXUEHENZ b O (physical, social and egoistic.) | KA
EhdEliz, B, B, FE, #AE I+ 28K (as the need for food, shelter, rent
andsoon) |& LT, [ 21X, BLMT0E by & 2K 280K 1CEEHE (The second refers to needs
like those for love and companionship.) | L, #U7T [ 3%, &K, My, HELZ ORI
B8 (The third has to do with needs for achievement, independence, self—resi)ect and the like.) |
T35 ELRD,

ANZINODEREFELLD L LTITEIRRITHOITH DL, ZOTENL, BRLTWwEHD%
FTRELEI ET 27200 [FE (means) ] wfiZe 57w ¥ McGregorid® 2 529, Lo LEHS, A
BEHSORKEHI: 25 £T 58, ST Ly, WEHL, KIKiToTAZED, KT A-TE
DEAZETHOI TRV, FEICE, By —E R L0, HOO[RES L H4E (ability, skill) |
HEVIZEE (8% 2HVLIILdoT, BAKOTEEZLELI LT LDOB—RNTDH S, 7%
bBH, McGregorid, [AidWwobd, BEOMKRERET 27D LD BVWFE 2BRL T3 (The

individual is always seeking for “better means” for satisfying his needs.) | & w9,

<HAFD 2 >T AL OHKROFEEE, ME %ML TIRE S5 (Most of our needs are satisfied
though other people.), | 29

LTk S, —MeNiE, BATESEES 2DORBEELZLITHRL, BHTKERE
BobTbn<, HOTBHFERE2EVETOLI TR, BERSELENHATEEZCBLT

19) Authority., p.85.
20) Authority., p.85.
21) Authority., p.85.
22) Authority., p.85. 28, Z®McGregor®&K 3 534Hi, Maslows319434E 2R L 72 8RERIC T L T v %, Maslow,
A. H, “A Theory of Human Motivation,” Psychological Review, 50: 1943, pp.370-396. 2D Z &,
23) Authority., p.85.
24) Authority., p.85.
25) Authority., p.85.
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X, EENZARCL > THCORRERE SR Z20TIEEL, YAET S [FE], #I2E, [#
BEw3EaEY, BCOBES EFTEY (the form of work, our abilities and possessions) | % Fw»
T, EOHT S [T 2EBT 25 ETHRRERT 2 LI 08@EHIE»S5TH B, 22T,
McGregorld, [AZ OBEFRBSHET 2 0E0iE, AR 25E5TH, YEEMIB W TFEOMEAER
Fa3 D 5 i ikiET %5 (Every continuing relationship depends upon the mutual provision of
means by the parties to that relationship.) | & L2, AX OEfRMEZHECHRTED [FE| %
BIE20EIDPTHRIYVULDEVIBERZERT 2, 2L [—ABDHS505FERERHTET L2605 —
FHR BRI EREIE L R v, FEPIZ, FRIEAZ OMICFFECES SN TBD, AXOBORRK
HiE% S OHFE, W RARHER272bDTEDHZ, L Lads, FROMELRREIIWD bEE
350D T#H5 (There is no such thing as a unilateral relationship in which one person provides all
the means. To be sure, means are unevenly distributed in the population, and relationship
between people are often somewhat one-side. Always, however, there is mutual provision of
means.) | & ORI SN B2,

BRAHESICB LT, BEMEEIC L > T, ZLTHMENECICL > T, KFEREDDD [FE
Lo T3 Ew) [HAHE4 (the mutual provision) | DEFREIRESHEICE S & &, FHEN[E
WY 2E0wd 2t (Managing) | 137, ETH 2WEED [FEI 2EBLA LT 27D OHH%
BWRT 50, This|&Ezwe, BHEFEIES>O [FRB] 2RERCEZ 2 TRELBV, Tikb
B, [(REEOTHIZNO 2 EHEEOHKREREE R 2 ODOFE L2, ARCEREIIES %
FELU T NLHEBOHKREFRET 5FE (S5 ZOMKL 2b D) 252 % (The activities of
other people therefore become means by which he satisfies his needs. In turn he furnishes means
(wages and many other things) for satisfying the needs of those who help him.) | 3® & > 5 & RFE
RFEROMAEMEERZ 245, ER—HTEROERNZEETHD & L,

<EREFEH|D 3 >[EHEE, FERERHETZHECR2o00b08H%, 1 2E3HE, £#H, FH,
B, M eTEEREND D, b5 1DHEEH, Wy, WME FL, BHRLZOHETRE
N23b0TH2, 2o 2 DRMEEHMHNTEEVEEIADBLEIL LBV, Tbrdrboe T
S L AN DEZERCRWICREZR 25D THS (There are two methods of using control of
means in order to manage. One of there we usually refer to by such terms as persuade, lead,
induce, guide, reward. The other is described by terms like coerce, order, force, threaten, punish.
Although one may argue that these two methods are not mutually exclusive, nevertheless
persuasion and coercion are psychologically very different.), | 3V

McGregorid, 35 & [ <o, fF»ro652605 [FE] L L TREEBRHRVH D

26) Authority., p.85.
27) Authority., p.85.
28) Authority., p.85.
29) Authority., p.85.
30) Authority., p.85.
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Zrdb, bBsA, FEIHNBME ET) &, HEST2HE (LE) »oRFINE [FR] 2, H
BRESTEELVWLDTHZ N EI R T 2L 0 TH 200, [BESNIFERES &2
HENDIFELOMICIZ, BEREVDEOMINNE (necessary to establish a close connection
between the means provided and the means expected in return.) | £ &N 3%3%9, EREIEL TR L
[ OXFEH 05 (provided out of gratitude) | *9, HIMKITRDFERERD 52D =25
ZNFRVEW S b TRV, [TREFE & HARFF B OMEERY 28 O HERF & HELR (to establish and
maintain a close functional connection between means provided and means expected) | 39 & w25,
FEEOEE CHBEN 2 RBER I FPEETH 5 L, McGregoriZEET LD TH 5,
i, BeET [GEd] WRBEESETT 2201, ERBEHTO [CKAERFEROESRHET 2
(to prevent the other person from obtaining means for need satisfaction) | &, McGregorid# %
%39, [5afH | LT, (3] 3% OFHBBINEE 22729, [Fi5] & [EH] X0 bEEx
TETHD, LrL, [HEH] OAEKET 2L, ST OAKEELE®T 22 L 2ERELED,
L LT[R (sabotage) | 2% Z LREBICTFEEIND 5, T4bb, [KFAENDTW
(FRA) s, 18D (BEM) 2RO 2 (interference  with need satisfaction
(frustration) leads invariably to anger (aggression)) | Z EDBEHE I B L W53, ik, BEO%
FFEEL 7z & WS HKEB T EETIC L > TRHRDORIETH 5, [ ERE-ETRERICHWT, HEfle
WO FRENY ZHVS L, HEREMICB W CGEENCACRT MR D TR & 2 L v ) BIERD
BT 2, COZLDFERELT, FREBEBILL—EBE % 5, R, LSEEARIIAAEICES (Rela-
tionships in which coercion is heavily relied upon frequently develop a kind of vicious circle in
which first one party and then the other is frustrated and made aggressive. Each subsequent
action serves to make the tension greater and the antagonism more bitter. In the end the
relationship is destroyed.) ] £ &h %37,

<HEARFRID 4 >T ERE—ETRERICIE, 35 & MmO 23N TH % (The managerial relation-
ship involves both persuasion and coercion.) ] %,

FoxdizlmEllicizks 2ERD S LT, McGregorid, 255 two> TCFhEELIIHE
R3320 TRV, BBORGIGU T [EH] b [3E] bBRBELR LW 0N, HOFERTH S,
Lidwz, [38] BROISICEHERLI VBV L2 NHT 2, Thbb, [H5W5EEH, i

31) Authority., p.85. S5 & &%= B9 2 FHEEHLIC D\ Tid, Barnard, C. 1., The Functions of the Executive., Harvard
University Press, 1938. (IUIAZXRER - B2 - (REEH R [FHR BREHEORE] 51 v N, 1968F,) OF
1EEZZEHDO I &, # 2 TlE, McGregor@®FiR & IZEZL D, Wl (AE¥LY) 3HE @B RORZE) oA 7TV D—
DELTHEREN TS,

32) Authority., p.85.

33) Authority., p.85.

34) Authority., p.85.

35) Authority., p.86.

36) Authority., p.86.

37) Authority., p.86.

38) Authority., p.86.
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DEERIK S 58 5 N7 EE Il S g, BHl L D G EERET 5 2 L3, B2k ETERIC L > T
KN TH2ZERENTWD, LRIEDEABREZECTCHSBESORRKBTREL D 2 L WwIHHEEE
o TRLDEEBTVWBETE, LA DBEE» SEHRBTERTELL EREREF O T LD B,
RENC, 135D REER T IO TH 5 (All kinds of evidence, and in particular that from
the psychological clinic, indicates that an emphasis on the side of persuasion is fundamental to
sound relationships. The subordinate who is secure in the sense of having confidence that he can
satisfy his needs through the relationship is by and large a far more efficient and cooperative
subordinate than one who is fearful that he cannot find satisfaction from the relationship.) | &
SEENT 5D TH %,

P E%5F 2, McGregorld [H—#pEsE# (Foreman) | B XU [EH¥E (Management) ] 2/
JTC, ROXIREEITIN, $4hbb, B—REEE L TR, [RIRNZAETHEEITS
ENTE D XS Z2AT (teach him to use it effectively along persuasive lines) | AEDH 5 Z
E, e, BEHFZBCIHLTIE, HEED [HRIEEDIDRS L5 £7FHER] (the law of survival
in the struggle to satisfy needs) ] “i3 £ TN bR WVWHETH S L L, EEEINHEER > DKL
EEAT LI ENDoTRRLBVEEIFL S, BERS, ZhETHL OEBRENE I [78H]
EWIEMEERPAWTCEX /I ZLEZHEETHY, TR0 2, RESSI1X [HER (offensively) | V&
D, HsWwi [FHEREEE (protective behavior) | @2 RHEZ VT E S5 TH b, MHEEMA» S
THIFEHCO [HCRER 2T 72D DRI (struggle to satisfy its needs) | 928, FEEHIH» ST h
ITRREAOD [ (threaten) [*9: 725 &£ 2 A5, [EHEA D PHEN - KXBYCKET % (manage-
ment itself reacts protectively (and aggressively)) | X 52’ 3, #»< ¢, [ LE—ETHEIK, —
[BIL& s BIERSHEEIC B S T { (Here we have on a much broader scale the vicious circle
which so frequency develops between an individual manager and his subordinates.) | &\ DT
b 519,

McGregoriZ 19464 /X DD L LT, D% 5L 2%, HEZBEZHEET 272012 [HEREO W
7 (use of authority) ] 47, F7%2bbRER S DKRF LD D ICHERR % AT B> 2 D HSFFET
BB ERERT S, EROBWHIMIZ L > T, #EED [AFHZKIE (human reactions) | 28
BIETFEEINLZLS5TH D, 2 LT, [BE, HEIOFRL L THESBENCHES DR 51E, FRE DS
#, LR—HTERELTPFHECESOTHY, HAKEY BB LR, LS BIER2EHHT

39) Authority., p.86.

) Authority., p.86.

) Authority., p.87.
42) Authority., p.86.

) Authority., p.87.
44) Authority., p.87.
45) Authority., p.87.
46) Authority., p.87.
47) Authority., p.87.
48) Authority., p.87.
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ek D, - () - HEBIRICE T 2% < OEENREL, hoERNEROERTE
E2FEL TWw3 (In fact, reliance upon coercion exclusively as a method of control leads almost
inevitable to deterioration of the relationship and to the development of a vicious circle of mutual
resentment and antagonism. --- Many critical problems of industrial relations stem from the
failure to recognize these fundamentals.) | &3 < DTH %Y,

Z T, 1946FEHMLIC BT BMcGregorOERZENT 2451, RDOLSTH5,

DX OB, BHCBUMER 5@ 2172570 0EBELKA ¥ v BRAITHZ 0 %2H
TTBILWhol, Thbb, OANMIKKOEY TH2 802, NELIZHSORKERRES
¥EIELT, FEARROHOLHENITOATWE L, QL L, AHBKROFRE X, "E
WAELINHEARSCBVWT, EEFRTS2IETCRELBLEIS0S, ER—ETHO
BEBER) TR M EF FBROBENVETH 2 2 L, QLTI L 3 TFTOEHAE, ThbbiER
OIFFED»TIX, F (38 & [58F 0200835528, [5EH] 0L 2HWS L, EEBANCE
RAFERbT-68N, EZDI Lo TEHEBEMOARTICHES L v [BER] »ELIh
%, fii), BTOBMKPBFTRL S 2 L DG LR/ T [ZLR] b D8 T, LRICHINZERL
HoNdEZ A5, [HBl3ELE ER—TEREEET 2 ETOERE L TEET 20 LHE
Zohd, @iZL, [l » [BE] »id, BERRICET 2 REBREG] K5, wihice
&, LE—ERTHEOEER LHAKEDHEERISRKD Sh b,

V. &bH 1) IC

EC, 2D &5 %McGregorOFEZ HIXE I o6BONTDTHS S . BE TH- zMcGregorid,
1935 I B OEIRIE W B3 2150 & o T LS 2B L 7228, HEMHE O#FFEEIrving Knicker-
bocker B EMR DIFFEE Conrad M. Arensberg & ORI CHER I PHE L2 &, 252X, HS
HETVAAZ7ET27 > 7 — MiAE®19384F 2 BicNew England Manufacturing#t T17-72 2
EHHY, EOTEBELIZIVM0ER R, & 7RG CREEER Y7 M T 5, FRC, 1940—484F
% T D[, Dewey and Almy Chemical Company (D&AH) TRE 2> ¥ V¥ o~ s 25| & %1F, 1943 —
AR IR O FHEBMRIE S OBERICHE L T 2. 194651, £ 5 LIz F W B 2 FEBAHI N —
AWEoTHEbDEFEZSND,

194812 1E, k[ A F v > 1«75 > (Scanlon Plan) |OIRESH & U T4 7% Joseph N. Scanlon
EHEOEAFIL, D&AFIC B 2 F 1 1930FER 2 S40ERBY:  CORERMLEABEORY D
RZFOBEFZRERIHICE LT BEFDOMcGregor B TCAIZ HDO Y= D2 U, Mz LBih I ni-0h %
FAHED Z EBHED, BIZIE, FHEE6ZEIE, ROXIKELENT»5,

49) Authority., p.87.

50) McGregor, D. M. and Scanlon, J. N., The Dewey and Almy Chemical Company and The International Chemical
Workers Union; A Case Study., The NPA Committee on the Cause of Industrial Peace Under Collective
Bargaining., Washington, D.C., 1948.
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[4H, D&AHICIE, BERHE—BEBERSEEL, ZOBRRNIINE b OBFRE R, o
o, REL I TRV THERHE M A bR TWwE LW EHASRNR NS, FOBRICES
WAS XD BBRA B R T, FREE20d LB L TH, $hEMCHTL
T3 EwSEfFL, YEBEETCOFRIPHACROND, - (FHE) - 5 L-EREHE
LT 20 RHBELERE, TOREOREETHSILET VD %o - (FFIE) - i, BE
TEBROZWATHD, HEENOBELAE, BERE—UETIEREETHEL, LA ARB
TEREENR o NIz, i, HERBOBICAEL 2% OEELMEOERE2, AME > LoE
RICKRD T+ () i, Thbb, HEEEEOFBLICT LECETREE L, HOITE)
LT T B REEC R S HEEN TN LB > S VPR D TH o7,

P ERBROANEE, UYFEEOPTHTCEZToNs (FIZIX, B2ERLE), £z, [AEDOIEH»
b, McGregorid% { OB B 2E Y, %2 b > THERBEBEESEL 202, FOB LRI
AR >N2DOH»ICET 2R EZHERTICEL TS, #l21E, 194245 X “Union-Management
Cooperation: A Psychological Analysis (with Irving Knickerbocker).” 194453 “Condition of
Effective Leadership in the Industrial Organization.”, & 512, 194843 “The Staff Function in
Human Relations.” Z IR 551552, 1046FE/mX 21T U & LTz 2N 538EEIX, D&AZ DR
BICHEMICEVED 2 e hoBoN T — I EILODTH oz,

B, A Ta7:McGregorOffiis & bAE I BT 2 S HBR R L OBRIZOWT, HEFHLHNT
B,

DWETIE, 1990FLIE, NTVEEC L 2 RERROR, BPrtBREESR NI, Z5
L7278 202 B W THERD HARRRRE W b U KERIMZERE D RAITE Az, BELHERFEREEH D
Th, NMFBEZYNaZ b EERCRZ TREROSBHER L CREERIC L MBI ARNERE
HO(EEEOZENET Y VY =y WX BFEHERAZENEEND) PEE - WS Ni, I
WIMZ T, 20084EFKD ) —~ > ¥ a v ZLIROESREIGEHDO b &, RESLRYREE, ¥E£OmBE, ©
RESOYRE L, HEBEIFELAI ZHELTED, ZOTSERVERREHDOE ETH 2,

Z D & D 7RI 2 McGregor Ft i FERIE, F W [HF &k 2 BESREICEFINICREBER S
ZEINTESL, bbb 3 A, McGregorOFiRT 5 L 512, #IRAEIR L U T, HBEIW L > Tidimilic &
ZEBYDETIED S, LHrLENIE, BHIC X3 2 & THEIS 2 EETARICBVTTH 3,
bLY, BENLEHICL T, HEBERICKXESELCTH IO THNE, ZOREDTERIZMED »
ZeWix b, EFEFER - BROT DRI INEE 2 £4H L Toridk s i Td 30
Wzz, BENEEETE, HEARLT [ARBEOTHEEET] twd ek drnivn,

51) 1bid., pp.62-66.

52) “Union-Management Cooperation: A Psychological Analysis (with Irving Knickerbocker),” Personnel, 19, No.
3, 1942, pp.520-539. “Conditions of Effective Leadership in the Industrial Organization,” Journal of Consulting
Psychology, 8, 1944, pp.55-63. “The Staff Function in Human Relations,” Journal of Social Issues, 4, No.3, 1948,
pp.5-22.
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fEOERITEE U TEEE LIEXBOME R HERRCkD NI L TH S, ZhW 2, AFFT
D BT 7-McGregor#HiZaD A > 7V 7 —3 g v (B, BB CHERENTHAMBERZE) wdgEL
s, BEILSHEANEIETEOED AL TRES TV, BEARNEEEDED Flzow
T, BIREORREE Uiz,

(Z £ x @]

[1] Barnard, C. L., The Functions of the Executive., Harvard University Press, 1938. (JUZZXKER - HEZE: « 815
FEH R TR REHORE] 51 vE> P, 19684F,)

[2] Maslow, A. H.,, “A Theory of Human Motivation,” Psychological Review, 50 : 1943, pp.370-396.

[3] McGregor, D. M., “The Nature Use of Authority,” Addresses on Industrial Relations, University of
Michigan, Bureau of Industrial Relations, 1946, pp.85-87.

[4] McGregor, D. M., The Human Side of Enterprise., McGraw-Hill Book Co. 1960. (B#&ESR [ ©¥D
AR PESEREEREHAR S HIRRER, 19704%,)

[5] McGregor, D. M. and Scanlon, J. N., The Dewey and Almy Chemical Company and The International
Chemical Workers Union ; A Case Study., The NPA Committee on the Cause of Industrial Peace Under
Collective Bargaining., Washington, D.C., 1948.



