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@ FXROCEEVEROUEZ EEMEME ( SRRNmUVHFE | QHRVBL5° <EDZMREE L MEE ¢ SIK
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63 (3-4 -476) 936



BT LARBETR (58

7 AU A THRFORBRE

() #\EE" Allen Schick, “The Trauma of Politics,” p.170.
(R) CREHE  CHEREREE RECEEVEDMFQXE VO ERobert T. Golembiewski and William B. Eddy,
Organization Development in Public Administration, Part 1 and Part II (Marcel Dekker, 1978) #'&+

() HBE" Chris Argyris, Some Cases of Organizational Ineffectiveness within the Department of State (Center for Interna-

tional Systems Research, Defence of State, 1967).

(2) RYHOmMEHHoward E. McCurdy, Public Administration : A Synthesis (Benjamin Cummings, 1977), Uu‘mmHmNoN HEN
£3°

(]) HEE" Golembiewski, “Organization Development in Public Agencies: Perspectives on Theory and Practice,” in idem.
and Eddy (eds.), Organization Development in Public Administration, Part 1, pp.138-148.

() B ibid., p.148.
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Wm_m,\m:ow.m:,ﬁrm Study of -Public Oﬂmmsmnmmo_s@: in an:w.gmism ,A.mn_.v Toward .a. New Public Administration:. The
\5.3&0830% »US@%&% (Chandler, 1971), p.19. | |

(B)  HBE Herbert.Kaufman, “Organization Theory and Political Theory,” APSR, Vol.58 (March, 1964), p.5-14.

() D& w2 | ﬁ@%@w@:a?@a N° QB | RV R B0

_.ﬁﬁﬁam_t&wmﬂam ajwﬂb O%U% ﬂxﬁ £4° t(:wwﬁ.m\ ﬁ?%ﬂfﬁ_%ﬂ.ﬁ SORERE
?mﬁo:m_ choice) STELMERMALBDORR 2 > ﬁﬁmﬁ ﬁiﬁ.ﬂm\%%@ﬁ%%b SES vﬁhjzﬁ,ﬁi,ﬁ: n
2° L.ﬂbs ﬂ.ﬂ@ﬂ/.vlf%ﬁﬁ@ﬁ%@ﬁﬁ%ﬁ%@aﬂ@&bf%éZﬁmmb JIQHVBHL O N HK ﬁwmf;@

63 (3-4 +478) 938



HOWIE L ERTR (S8)

7 A ATBFOEBRRE

MARNEO IR RISRA O N0’ REMESCKIHECKERYE ME<SREREKIN O S\ oEH
BERE<ERL S HESE<ERDIEMEMERITRV A0 VE Y QRERNVREN LMV I Nt ¥K
PR DR FHERENRI VS O VERSMET” HITEER KNS EEIRNS Q0 {07 0 EH
BVUBRBLEVBS0VIN0Q0R0° W NBERVBHDBHERBEL QO VI HELSSUHSS O NR0D LS’
HIER RS 5° VLR EERECKEWINS Y 3 oifiih— > BHRERH Qe MMl [l V3o
QUL QMEHUE RN I N [REE] SR ETRE R 4 oRDREF T e° | RESIEED KjpRd
S BEIVISS BEERIYD TR R I —WRNTHESOHENE L OV BZHERELBERUVLSS N
20 N2QQ~n e’ ] (Palumbo, “Organization Theory and Political Science,” p.321.)

(8) KB Waldo, The Enterprise of Public Administration, p.72.

) Harold Seidman, Politics, Position, and Power: the Dynamics of Fedeval Organization, 2nd ed. (Oxford University
Press, 1977), 2nd ed., pp.13-14.
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% NN QS QRS NR O VB S BEAIE -, SRE (diffusion) 380N S nFERHRTIR OV S e°
N REPIK 90 Vg 0" TR K HR ¢ RTE 80 O QER P IS HlE L S R EE SR E R 4T
WUBREURY SRR’ | (NHNINK) [EHEENERHO VI S~ SEIR S, S0RERHONS Ko (111
Him) [5+v 0 &OHIKRITRELQRSRE - BIOSHKE rmEy <% KRES OB OHE N0 WiKEwsoflEc
KOSV INIRR B TDK&sRE] N RENBIDKSREBEAN A0 v« RIN—BIK SN P e
<L 4¢ (impersonal) Kb BEROW A0 VM NLSHEERLS WM MOIMEFIRAL0 RBFESEEK S 4 R
PHEBSBERMEBPORH VRENRI 50° D& WORBKEERSE I OEL ISV RARSEHLSSLRR® Y
AN o W — KUHBHEFEQHET R Y ARXT N &S HBRHKESO &) (NHE)

(8) La Porte, “The Recovery of Relevance in the Study of Public Organization,” pp.19-20. -
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