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A Study on Ups-and-Downs Prospect of Academic Society Based on Complexity Model
The Conscious Structure of Professors Concerning Their Research and Educational Activities

Jun TANIMOTO, Aya HAGISHIMA and Yasuhisa MIURA

"'E-mail of corresponding author: tanimoto@cm.kyushu-u.ac.jp

This report is in the sequence of authors’ former works about ups-and downs prospect of academic society based on the
complexity model. A field survey using questionnaire technique was conducted in “K” University to grasp the conscience
structure of professors in terms of their research and educational activities. Results include several interesting implications.
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Fig.l Response rate due to ranks (upper) and
schools (middle); respondents’ rank (left bottom)
and age (right bottom).
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Fig.2 Self-rating backing past 5 years due to
differences of rating baseline (upper), research field
(middle) and rank (bottom).

NHPFIERBERATEIRROENENERS T &
A5,

COXDBHRXICETHEAAIFMEE/LICE
DTAREDEDRDTHA DM, Fig.d 1FFHE Ich
CETIRAXXICHT2EZFDED>RERH DN I
HIBEETH D, 2ETHABIOADPELLEZ &
NHBEEZ, ZOS5HD TENIHCOERICLVE
LU EBEATWS, HBRICRSE, BlhlizdD
HENEZRTE S XRRTENVWDIZR L BEAT S
HHEICERLEERETZ LD,
3-2 MXBEHRIVATARDNT

BRETHFIv I INOBEELERED—D &
LT, EHZ2BECTHEYZREHRL, MREICH
TITHBERBETHIEND D, 5)THRELEN, 4
Bick > T (BRRALAETERAFIIRE), FEOKREM
BoOBRXY EEYy VEOMM &HXEOMKHN
BM—LUTHBD, WBSLUTHRXEMXIETLTNS
EDRBADH B,

Fig.5h 138 (BEORXER I AT LNHEYLE L
B KT 2RETHD. 5B AVRED A5




AMRFRFERGELERE

Eoak H4E —339—

A 36%
R Opaper quantity
@ paper quality

Oaccomplishments except paper
W past excellent accomplishment

O product of paper quantity and quality 56%

1%

0 Changed by a certain cue
@ Changed by his/her age
0O Changed by era
D 00 Unchanged

| ™ Others

Dsocial activity
B others
100%

90% | 80%

o |— 70%
80% 60%
70% 50%
60% 40% .

" 30% —
50% 20%
40% 10%
30% 0% . i
20% Total Otherfields Science Engineering Medical  Agriculture
10%

0% —

Total  Otherfields Science Engineering Medical Agriculture

100%
90%
80%
70%
60% ! ‘

° | ) 1 ) 2 ? ! ) )
50% e 8 = 8 T 92 3 e &
40% . . . .
30; Fig.4 Alteration of idea for papers due to summation
20; (upper), research field (middle) and age (bottom).

10%
0% - ) B Appropriate
Total Prof. Assoc. Prof. Assis. Prof. Res. Accoc.

Fig.3 Rating base line for other professors due to
summation (upper), research field (middle) and rank
(bottom).
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Fig.5  Propricty of the present review

system summation (upper) and age (bottom).

g 8 g 5 i

- 2 o - =

- q, [0] =3

o £ = 2

£
8 g <
100% =] w3

80%
60%
40%
20%
0%

36~ [

Fig. 6 Have you ever experienced biased
reviews? Aggregated by research filed (upper)
and age(bottom).

?
-
qa o



340~ BHRETFVIZEBTHTFI v 7 UYL T + ORFEFUREICH T LELE

1% OChanged by a certain cue

E Changed by his/her age

OChanged by era
9% OUnchanged

Dindependent

B Chair system

ODynamic team

71% .
based on project
B Others 42% Ootars proj
100% 2% 100%
80% 80%
60% '60%
_ _ o
20% — o B
o - 0% g -
-— —_ ot 123 '] o ol [
g 3 g 2 § % g ¢ & £ 3§ 3
- = o @ 3 5 = = 2 o 3 35
o o] @ o o o 3] @ 3]
@ 0 £ = = [ 3] £ = =
£ (=] =] £ (=] (]
o i < o b <
100% 100%
50% 50% o}
o/ - 5 =
T3 L L L 1 L 1 0% == N—
5 o = © - © - © - S 2 1§ 2 2 2 ? ? 2
[ I ™ 2] < < 0 0 © |2 - - - -

Fig.7 Alteration of idea for review system due to
summation (upper), research field (middle) and age
(bottom)
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Fig.8 Propriety of the present personnel system

summation (upper), research field (middle)
and rank (bottom).
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Fig.9 Appropriate personnel system summation
(upper) and age (bottom).
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