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　　　　This　art．icle　presents　the　outcome　of　a　questi◎nnaire　study　／of　career　anchor　among．Chinese　mdergraduates．

The　order　of　career　a皿chor　of　Chinese　undergraduates　is　presented　along　with　a　thorough　study　of　contemporary

　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　り　　　　り
．education　in　China．　Some　ideas　are　introduced　and　the　career　an¢hors　are　considered　concemed　the　englnes

when　educating　undergraduates．　More　atte面。ロon　this　topic　is　suggested　for　future　studies．．　Namely，　we　hope　that

we　can　not　only　educate　undergraduates　accordi且g　to　their　individual　caleer　ancbors，　but　also　find　an　effective

means　to　bhng　their　career　anchors　to　better　leveks　in　fUture　education．

Keywords：　Career　Anchor．　Chinese　Undergraduates，　Education

Introdution

　　　　It　is・　well　known　that　people　are　motivated　by　some

thoughts　and　then　make　actions　based　on　those　thoughts．　But

why　people　are　engaged　in　different　things？　ls　there　an　invisi－

ble　hand　which　guides　them？　The　answer　to　this　question　is

“yes”．　The　so－called　career　anchor，　whi’ch　comes　from　a　per－

son’s　intmsic　nature　of　congenital　inheritance　and　acquired

education，　decides　one’s　expectations　and　demands　for　his

career．　ln　a　series　of　publications　during　the　1970s　and　1980s，

Edgar　Schein　proposed　a　construct　・called　“career　anchor”

（Schein，　1975，　1978，　1987）．　ln　his　early　work　on　career

anchor　（Schein，　1975，　1978），　he　posited　the　existence　of

five　career　anchors：　（1）　technical／functional　competence；

（2）　managerial　cornpetence；　（3）security　and　stability；　（4）

autonorny　and　independence；　and　（5）　entrepreneurial　crea－

tivity．　ln　his　later　work　on　career　anchors，　Schein　（1987，

1990）　proposed　three　additional　career　anchors：　（6）’service

and　dedication　to　a　cause；　（7）　pure　challenge；　and　（8）　life－

style．

　　　　Namely，　people　may　behave　in　different　manners　wnh

others　owing　’to　their　special　career　anchors　throughout　their

entire　careers．　FOr　example，

（1）

（2）i

　wnen　a　person　takes　technical／fanctional　competence

as　his　career　anchor　and　app1ies　for　a　job，　he　i・s　primarily

excited　by　the　content　of　the　work　itself　and　prefers　ad－

vancement　only　in　his　technical　or　functiQnal　area　of

competence．

wn．　en　a　person　takes　managerial　competence　as　his

（3）

（4）

（5）

（6）

career　anchQr　and　applies　for　a　job，　he　is　primarily　ex・一

cited　about　the　opportunity　to　analyze　and　solve　prob－

1．ems　・under　conditions　of　incomplete　information　and

uncertainty．　He　likes　harnessing　people　together　to

achieve　common　goals　and　is　always　stimulated　by　crisis

sttuatlons，

　When　a　person　takes　security　and　stability　as　his　career

anchor　and　applies　for　a　job，　whether　or　not　the　job　can

bring．　hi卿a驚eling　of　securiry　and　stability　would　b砂一

come　his　・criteriQn　of　choice．　When　thi．　s　feeling　is　not

strong　enough，　he　will　often　change　his　job　withour　hesi－

tatiOn．

When　a　person　takes　entreprc　neurial　creativity　as　his

career　anchor　，　he　is　primarily　motivated　by　the　need　to

build　or　create　something　that　is　entirely　his　own　project，

Likewise，　he　is　・easily　bored　and　1ikes　to　move　from　pr｛｝．

ject　to　project．　He　is　more　interested　’in　initiating　new

enterprises　than　in　managing　established　ones，

When　a　person　takes　autonomy　and　ind．　ependence　as　his

career　anchor　and　applies　for　a　job，，he　is・　primarily　moti－

vated　to　seek　wQrk　situations　which　are　the　most　free　of’

organizational　constraints．　He　also　wants　to　set　his　own

schedule　and　workspace，　ln　sum，　he　hopes　to　have　much

more　freedom　than　others　who　dQn’t　take　autonomy　and

independence　as　their　career　anchor．

When　a　person　takes　serviee　and　dedication　to　a　cause

as　his　career　anchor　and　applies　for　a　job，　he　is　primarily

motivated　to　improve　the　world　in　some　fashion　and

wants　to　align　work　activities　with　personal　values
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（7）

（8）

related　to　helping　society．　，　．　．
　When　a　person　takes　pure　challenge　as　his　career　anchor

and　applies　for　a　j’ob，　he　might　spend　all　of　his　time　solv－

ing　almost　unsolvable　problems　through　overcoming

major　obstacles，　or　win　out，　o．　ver　extremely　tough　oppo・一

nents，　He　will　define　his　career　in　terms　of　daily　combat

or　competition　in　which　w，inning　is　everything．

Wh／en　a　person　takes　lifestyle　as　his　c・areer　anchor　and

applies　for　a　job，　he　is　primarily　motivated　to　balance

career　with　11’festyle　and　i・s　highly　concerned　with　such

issues　as’　paternity／maternity　leaves，　day－care　options，

et¢．．　He　100ks　for　organizations　th．　at　have　strong　pro－

family　values　and　program・s．

From　these　examples，　it　can　be　seen　that　everyone　spares

no　pains　in　realizing　their　career　anchors．　if　one　didn’t　accom－

plish　his　goal，　he　would　be　incurred　by　feelings　of　frustration，

On　the　other　hand，　one’s　career　anchor　is　like　a　blasting　fuse，

and　different　blasting　fuses　will　play　different　roles　in　pro－

moting　and　developing　one’s．　undertaking．

　　　　Many　people　have　been　inspired　by　the　results　ef　Edgar

Schein’studies．　ln　this　study，　we・　want　to　know　about　the　ca－

reer　anchQrs　of　Chinese　undergraduates．　We　made　a　survey　of

career　anchor　distribution　and　differences　among　Chinese

undergraduates

Me重hod

The　Su吋ect

　　　　ln　order　to　survey　the　distribution　of　the　career　anchors

among．contempomfy　Chinese　undergraduate6，　we．　rando皿ly

selected　sarnples　（n＝2871，　Table　1）　from　a　Chinese　univer－

sity　in　Nov，　2000．　Among　samples，　there　are　1815　men　and

ユ056women．

ple，‘‘I　hope　to　become　a　leader　in　an　orga㎡zati．on．”‘‘I　would

be　very　happy　if　I　can　be　caUed　as　an　eXpert．，， @‘‘I　cah’t　f¢el

saf¢unless　I　am　in　a　stable　organization　environment．”‘‘I

want　to　create　somethi皿g　whi．ch　wasn’t　created　by　other　peo一

　　　カ　　　
ple．　Ican　be　satisfied　with　the　situation　under　wbich　the

working　schedule　is　d㏄ided　by　myself，，　and　so　on．0切㏄ts

arc　demanded　to　aロswer　these　questio皿s　as　soon　as　possible

without　h．esitation．

　　　　In　　the　qロestionnaiirc，　there　　are　nine　factors　of

‘‘

rpeciality”@（Specialized　in　a　certain　field　of　scionce），

‘‘

oower” @〈Taki勾g　charge　of　people，　material　and　affairs）ひ

‘‘

撃獅р?垂?獅р?垂モ?h．〈Making　sign潰cant　decisi．oロs　on　one層s

own），“Material　reward”．（Seeking　we罰lth　and　high　living

standard）．，　‘‘Security”　　（Seeking　a　stable　an：d　fbrecasted

future＞，‘‘Significance，，　（An　idcalist，　ponderi且g　the　value　of

．o切ects），“Af∬nity”（To　l£on　good　te㎜s　with．other

people），‘‘Status．，’（Ad血ired　and　respected　by　society），　and

　‘‘Originalitジ　（Seeking　invention，　seeki．ng　principle．），　Each

飴ctor　includes　8　items。

Data　Cell　ection，

　　　　We　decided　to　use　the・　Wang　questionnaire　to　develop

ouf　s．tudy．　The　reas．ons鵬．　as　follows：Firstly，　the　types　of

caree・r　anchors．　it　describes　are　very　similar　to　those　in　Edgar

Schein’s　studies，　Secondly，　undergraduares　are　not　investi・一

gated　・in　the　past　studies．

　　　　We　let　all　subjects　an’swer　the　questionnaire　of　career

anchor（Wang，1998）．　All　s呵ects　were　an・anged　in　30

classrooms．　All　questionnaire　were　collected．　Undergraduates

are　asked　to　answer　each　item．　Because　ea．　ch　item　can　get　a

grade　from　O　to　3，　24　are　the　highest　scores　of　each　factor　in

contrary　that　O　artl　the　lowest　scores．　According　to　their　an－

swers，　we　summarized　their　major　career　anchors．

Questionnair

　　　　Due　to・　not　being　able　to　find　the　questionnaire　used　in

Edgar　Schein’s　studi・es，　we　used　the　version　made　by　Wang

which　was　translated　into　Chinese　by　Wang　（1998）．

　　　　In　the　Wang　questionnaire，　there　are　72　items．　FQr　exarn一一

　　　　　　　　　　　　　　Table　1

Samples，　means　and　standard　deviations

Standard

deviations

Result

Gender　Number Means　（age）

Man

Woman

1815

1056

19．398

19．423

19．4
1．169

1．149

ユ．16

　　　　Undergraduates　thought　different　factor　as　the’ir　own

main　career　anchor．　We　calculated　the　numbers　of　different

factors　which　was　selected　as　the　fust　career　anchor．　To　each

student，　the　highest　score　of　9・　factors　is　defined　as　his　，first

career　anchor　（Table　2）．　From　the　table，　it　can　be　seen　that

“specia血y，，，‘‘ 垂盾翌?秩C’ C　an（1‘‘independence”are　the　top　three

i－tems，　By　contrast，　“originality”　is　the　last　item．The　data　are

as　follows　（Table　2，，　frequency　as　an　index　）：

　　　　When　we　・talked　with　undergraduates　about　their　choices，

we　found　positive　responses　by　most　undergraduates　and

negatiye　responses　by　only　a　small　number　of　undergraduates．

　　　　One　undergraduate　noted：　“1　thirrk　highly　of　the　saying
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　　　　　　　　　　　　　　　　Table　2

The　order　of　the　career　anchor　questionnaire

Itern Number Percentage Sequence

　　　　　　　　　　　　’Speciality

Speeialized　in　a　certain　field　of　science

　　　　　　　　　　　　　　　　Power

Taking　charge　of　people，　material　and　affairs・

　　　　　　　　　　　　Independence

Making　significant　decisions　on　one’s　own

　　　　　　　　　　Material　reward

Seeking　wealth　and　high　livirig　standatd

　　　　　　　　　　　　　　Security

　　Seeking　a　stable　and　forecasted・　future

　　　　　　　　　　　　Significance

An　idealist，　pondering　the　valile　of　objects

　　　　　　　　　　　　　Affinity

To　be　on　good　terms　with　other　people

　　　　　　　　　　　Status

Admired　and　respected　by　society

　　　　　　　　　　Originality

Seeking　invention，　seeking　principle

672

399

873

’315

287

267

266

238

49

229e

1390

1390

109e

1090

990

990

890

690

1

2

3

4・　・

5

6

7

8

9

‘Take　your　own　road，　and　pay　no　attention　to　what　others

say’．　1　dislike　restrictiQns　of　all　sorts，　As　long　as　1　wan．　t　to

do　something，　1　will　break　all　restrictions．　ln　other　words，　1

1ike　to　do　things　with　with．．out　worrying　about　limitations．　And

if　it　is　impossible　now，　1　will　wait　for　the　day　when　1　can　do

itto　come．　ln　sum，　1　embrace　my　absolute　independence．

　　　　Another　undergraduate　said：　’“My　father　is　a　person　of

figure．　As　a　child，　1　used　to　see　many　people　Who　continued

to　pay　visit　to　my　father．　They　flattered　my　father　through

reverent　and　respectfu1　pose．　Al．　though　1　knew　a11　of　these

were　not　true，　1　sti11　wished　1　could　also　embrace　“ 垂盾翌?秩h．　ln

order　to　be　a　VIP（v／ery　important　person），　1　am　prepared　to

pay　any　price　because　1　have　been　accustomed　to　such　a　way

of　life．”

　　　　Another　student　said：　“1　can’t　be　satisfied　with　the　exist－

ing　state　of　affairs．　Born　in　a　family　living　on　salary，　many　of

rny　・desire＄　・did　not　come　true．　So　1　wish　to　becorne　materially

wealthy　・in　my　future　job．　Especially　in　our　一society，　the　more

I　leok　around，　the　better　1　know　the　importance　of　mQney．　lt

could　be　said曲at　the　value．of　social　position．and　significance

are　all　j・udged　by　money　on　many　occasions．　ln　the　meantime，

material　wealth　is　a　very　important　guarantee　fer　a　person　1ike

　　　　　　　　　　　　　　　　　　　　　　　　　　　　　epme　who　wants　to　live　a　stable　life．

　　　　When　asked　why　“originality”　lower　on　the　list，　many

of　the　undergraduates　failed　to　answer　an’d　were　even　sur－

prised，　because　as　members　of　high－qualified　circles，　they

were　not　willing　to　believe　that　they　would　neglect　and　even

refuse　such．an　important　career　anchor　in　the　era　of　the

knowledge　economy．

Discussien

　　　　Facing　such　data，　we　therefore　vvonder　what　the
i“ ?獅№奄獅?h　is　when　educating　undergraduates．　Looking　back　on

Chinese　education，　we　can　see　that　ehina　has　made　great　pro一

・gress　in　“understanding　undergraduates，　leading　undergradu－

ates，　and　molding　undergraduates”．　We　can　see　this　from　the

result　of　the　questionnaire：　undergraduates　regard　book

knowledge　as　importan．　t　and　they　are　convinced　by　their　abil－

iry　to　make　decisiens　and　enhance　their　independence．　How－

ever，　we　also　found　problems　frorn　the　results　of　・this　ques－

tionnaire．　For　example，　undergraduates　neglect　the　cultivation

of‘’affinitジ，　while　even‘「refロting，’the　pursuit　fbr‘‘origi－

nality”．　Of　course，　it　can’t　be　said　that　educators　and　und．　er－

graduates，　intentionally　give　these　up　in　the　course　of　educa－

tion　and　receiving　education．　The　likeliest　reason　may　be　that

we　haven’t　simply　handled　all　of　the　contradictions　existing　in

education．　Therefore，　we　would　like　to　point　out　two　views



178 九州大学心理学研究　第6巻　2005

and　hope　that　we　can　not　only　educate　undergraduates　accord－

ing　to．their　individual　career　anchors，　but　also　f㎞d．an　effec－

tive　mea口s　fbr　bringing　the壮career　anchors　to　better　Ievels　in

the　fUture．

　　1）Whe皿we　cultivate　undergradUates’consciousness　of

independence，　we　should　also　cultivate　their　sp颯t　of　coopera－

tlon．　　　　　　　　　　　　　　　　　　　一　・　　　　　　　・　　　　　　一

　　　　According　to　the舵nds　of　social　develQpmenちit　i．s　not

．right　to　only　say血at　the　21st　century　is　a皿era　f血110f　compe－

tition，　because　it　is　also　an　era　of　cooperation；however，　many

undergradロates　neglect　to　understan．d　this　point．　Likewise，

．Chinese　education　fails　to　give　first　priorityぬthe　cultivation

of　undergraduates’　ability　to　work　togetheτ　with　others．　Many

undergraduates　thus　think　that　everything　can　be　done　by

one「s　own　effort．　They　fail　to　see　that　cooperation　is　more

ilnportant　than　compctition　in　the血ture．　Compared　with　indi－

vidual　strength，　the　strength　of　the　collec虹ve　is．even　greater．

Acompetitive　atm．osphere，　designed　fbr　undergraduates，

doesn’t　reflect　true　society．　In　other　words，　the　educational

atmosphcre，　especially　the　atmosphere　of　qUality　education，

needs　to　be　a　two－way　rdationship，　ill　which　both　the　quali－

ties　of　independent　competition　and　team　work　through　col－

1ectivism　aJe　instnlcted．　The　practice　of　an‘‘examination

system　without　supervision”in　Northwest　College　of　Politi－

cal　Scie㏄e　and　Law　is　a　good　example：one　of　the　rulos　is

that－if　any　student　cheats　i且an　examination，　the　scores　of　all

the　undergraduates　would　be　nullifi．ed，　and重herefbre　all　un－

deTgradロates　must　take　the　examinati．on　again．　The　rule　is　not・

so　much　an　exam　rule　as　a　good　measure　of　instruction，　as狐

undergraduate　said＝“We，　the　you尊ger　genera廿on，　shoロ1d

rccognize　the　valロe　of　team　work　du血g　our　growth．　We　used

to　be　misledわy　a　one－sided　view　of　competition　and山．ought

that　a　person　can　accom餌sh　much　by　himself　when　he　begins

his　career．　So　we　paid　less　attention　to　others．　We　even　ig－

nored　the　fact　that　we　have　to　support　others　at　the　expense　of

　　　　　　　　コ　　　　　　　　　　　　　　　　　　　　　　　　コ　　　　リ

OUr　OWn　lnterestS・on　occaS10n．

　　2）In　the　era　Iof　a．㎞owledge　economy，　it　is　more　important

fer　undergraduates　to　study．originally　than　to　apply　knowl－

edge　mechanically．

　　　　From．　the　questionnaireウwe　find　that　undeTgraduates　tend

to　regard　“speciality，，　as　their　career　anchor　in　study．　But

when　we　notice　that　undergraduates　also　tend　to　ignore　the

importance　of‘‘originality，，，　we　become　aware　that　the　lack

of　original　thinking　Perplexes　not　only　our　scholars，　but　also

our　undergraduates。　Such　a　pheno．menon　is　related　to　the
‘‘

翌≠窒??盾浮唐?@theQry” 垂盾垂浮撃≠秩@ill　the　area　of　education，　which

claims　that“brains　are　warehouses　which　are　used　to　store

血cts．”Teaching　means　to　fill　up　the　warehouse　and　Ieaming

rneans　to　acquire　knowledge．．　The　more　facts　one　knows　and

the　more　knowledge　one　collects，　the　more　learned　one　is　and

the　sooner　one　can　become　a　specialist．　However，　in　the　con－

text　of　the　21st　century　with　high　rhythm，　technology，　risk，

competition，　and　stress，　the　rapid　growth　of　knowledge　i・s　an

u・ndeniable　fact．　“Warehouse　talerits”　（those　whe．　only　know

hew　to　store－knowledge，　but　don’t　know　how　to　use　it）　who

only　store　knowledge　don’t　have　the　ability　to　tackle　the　situa－

tion　using　constantly　changing　and　accumulating　knowledge

in　such　a　social　environrrrent．　lf　a　person　only　stores　knowlL

edge　and　doesn’t　apply　it　in　a　creative　way，　he　will　be　cast　off

by　society，　From　this　viewpoint，．the　cu鵬nt　method　of　train．一

ing　talent　is　not　suitable　to　the　needs　of　the　knowledge　econ－

om．　y．　This　situation　is　caused　by　the　current　unchangeable

theory　regarding　the　educational　system．　As　a　resulr，　under－

graduates　think　in　a　single．　set　way　and　have　a　narrow　sphere

of　thinking．　They　are　unable　to　bring　forth　new　ideas　on　the

basis　of　old　knowledge．　As　some　scholars　（Ye．，　J，　1986）

have　pointed　out：　“At　preseng　the　regu］ar　education　fails　to

teach　undergraduates　to　constr“uct　something　significant　by

themselves；　on　the　contrary，　educators　・impose　something

significant　on　the　undergraduates．　Thus，　what　obedient　ch．il－

dren　should　do　is　just　mechanica11y　memorize　facts．　An　effec－

tive　education　is　only　considered　as　imbuing，　undergraduates

with　rtgid　rules，　similar　to　an　assembly　line”．　As　enc　guiding

principle，　it　is　right　for　us　to　strengthen　our　“speciality”；

however，　it　is　more　important　for　us　to　cultivate　our

“eriginal”　talents　in　the　21”　century．　“Originality”，　Which

brings　along　“speciality”，　is　the　sustained　resource　for　・the

achievement　and　development　of　undergraduates．　At　present，

it　is　undeniable　that　the　“Challenge　Cup”　competition　which

is　popular　on　campuses　provides　fertile　soil　for　cultivaring　the

originality　of　undergraduates．　Through　these　activities，　under－

graduates　oan　realize　that　they　shQuld　be　the　ones　that　bring

forth　the　new　ideas　of　the　fUture．　They　mus口eam　to　use　new

ideas　to　rep，lace　the　current　unchangeable　ideas　that　have　ex－

iste’d　from　time　immemorial　down　to　th．　．e　present　day　in　educa－

tion．　Although　thinking　1ike　this　may　seem　somewhat　absurd’，

Newton　would　not　have　invented　the　law　of　universal　gravita－

tion　if　he　only　had　had　the　mode　of　thinking　that　states　that

apples　are　to　be　eaten，

　　　　Thus，　we　suggest　that　when　teachers　impart　knowledge，

perhaps　they　should　adopt　a　slower　pace　and　spend　more　time

inducing　the　consciousness　of　thinking　’in　their　studentsat

various　angles．　lf　schools　could　provide　enough　flexibility　for

training　undergraduates　，in　this　way，　undergraduates　could　be

subconsciously　encouraged　by　their　own　“originality”，　and

originality　would　then　beoome　the　momentum　that　promotes
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the　developmen，t　of　their　careers．．

　　　　In　sum，　this　paper．　ptesents　the　argument　that　“career

anchor”　is　an　important　engine　whieh　should　be　given　much

more　attention　by　educators．　There　’needs　・to　be　a　new　perspec－

tive　toward　quality　education，　an．　d　we　believe　that　research　on

this　topic　wM　increase　in　the．　future・．

　　3）　The　gu・arantee　of　th．　e　realization　of　career’anchQr－giving

the　right　of　finding　one　s　career　an・chor　to　・undergraduates

　　　　If　undergraduates　have　Qnly　their　career　anchors，　this

will　nQt　be　enQugh　to　sufficiently　help　them　a¢．　hieve　suceess

in　their　careers．．　For　example，　if　undergraduates　want　to．　di－

rectly　pursue　their　own　career　anc．　hors．　’they　will　encounter

many　obstacles．　Their・parents，　friends，　and　・others　will　throw

obstacles　in　their　way．　This　is　becausc　these　people　will　use

their　measures　of　value　to　judge　whether　th．　e　’undergraduates”

chosen　career’　anchors　are　right　or　not．　They　don！t　care　about

飾e　true　career　anchors　of．　undergraduates．　On血e　contrary，

they　will　’tend　’to　一inhibit　undergraduates　from　beginning　to

pursue　their　cause　according　．to　their　inner　motivation，　be－

cause　such　people　often　uncons．　ciousJy　think　that　they　have

much　mQre　experience　than　undergraduates　and　know　what　is

better　for　them，　Th’is　results　in　undergraduates　that　fa11　into　a

pattern　too　early　and　too　ftrmly・，　When　this　pattern　does　not

suit　undergraduates”　own　inner　motivation，　the　result　will　be

a　trend　of　unstable　characteristics，．　lack　of　persistence，　blam－

ing　god　and　man，　and　Qf　／not　wanting　to　continue　to　work

toward’　their　cause．　ln　order　to　solve　this　problem，　we　think

that　the　best　solution　is　to　give　the　right　of　finding　one’s　Qwn

career　anchor　to　the・　undergraduate．　Th’e　task　of　the　universi・ty

is　then　to　help　undergraduates　but　not　to　confine　them．　At　rhe

same　time，　educators　sheuld　help　undergraduates　to　cultivate

a　correct　standard　for　summing　up　their　experience　and　stim．　u－

lating　their　higher　levels　of　achievement　motivation．　Thus，

undergradu・ate＄　’will　be　able　tQ　pursue　their　drearns　in　accor－

dance　with　their　own　career　anchors　and　learn　through　their

personal　experience　whether　or　notthe　experience　i．　s　success－

fu1．　Through．　a11　of　these　experiences，　／undergraduates　will

develop　a　positive・　mode．　for　being　able　to　summarize　the

cause　and　effect　relationship＄　of　success　and　defeat．　This　is

the　process　that　can　become　．a　guarantee　of　the　realization　of

indiv・idual　career　anchors．．　Frorn　this　d．　iscu／ssion，　it　is　not　diffi一

¢ult　to　make　the　following　conclusion；’　a　good　awareness

abQut　the　importance　of　realiz／ing　career　anchors　has　been

established．　We　think．　that　such　awar．　ene　ss　is　also・　the　’key　to

the　future　of・education　in　Chinese　universities．

　　　　　ln　sum，　it　is　time　for　u・s　to　make．　a　serious　some　．analysis

of　Chinese　higher　education　from　the　perspective　of　the　career

anchor　of　undergraduates．

Future　studies

　　　　This．　s加dy　is　only　a　survey　amQng　Chi．nese　undergradu－

ateS．．We　found血uch．important　Iinfo㎜ation　through　the

analysis　of　the　ca爬er　anchors．　Qf　Chinese　undergraduates．　Due

to　time　restrictions，　however，　we　haven”t　made　any　deeper

comparisons，　such　as　between　genders，　districrs，　etc．．．　At　the

・same　time，．　we　found　that　there　are　many　wonies　caused　by

career　arichors　・ameng・　Chinese　undergraduates．　in　the　future，

we　hope　to　continue’　this　study　and　develop　a　sy．sterr　through

’which　we　can　gain　a　better　understanding　of　their　psychology

as　well　as　assist　undergraduates　in　finding　their　career　anchors

a．nd　・adjusting　them　to　a　degree　that．　which　is　suitable・　to　both

their　personalities　and　social　demands．

　　　　On　the・　other　hand，　the　questionnaire　we　used　was　tran／s－

lated　from　English　to　Chinese　by　Wang　Z．（ユ998）．　In　order

’to　better　cQnsider’cultural　factors，　we　should　develop／　a　ques－

tionnaire　which　is　more　suitable　to　Chinese　undergraduates．

lhis　weuld　allow　us　to　obtain　evert　more　valuable　and　convin－

cible　data　which　would　refiect　the　true　distributiQn　of　career

anchors　among　Chinese　undergraduates．．
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