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sgeecimg vmpgec

Tkee esasby Åëeeereeer geeweelagemaept mpff asesgh-SÅë ko ee ee G wa di as nt es

g, gxgmediecggee

    Fof ever 20 yeafs gxgefe thaR 9e pefcewt 6fjaswaggr

higk sckeog gradasates in gapag have g*ke oge gs
Åí#gigkpEete segeigcr hggk schege. Tke resgRa is glaks a kigk

sckeeg edescnggewa gs ge#w seen as a ftecessggy by xifggst

J3paxese. esigk-sckgol gradasaees have severae ckoaces.
Over Ske past 2e years, affgeeitg 40 pÅírceitif ef agg kRgk-

sckgeg gfadeeages kave feeeitd effg)pgeyg]Rent aitd abeut 35

pefcerei kave advanced te knstatwtgoits sf kigkeff gearittwg.

The neembef ef Skgse ftsfeitdkitg tke speciag tfagptitg
sckgeRs (wkgck wefe breesgkg twto aft gfigfied systegy} iR

a976) kas grewwa steadagy. gawever, tke absebute
ft"yykbeif ef kigh sÅílaoeX graduaites kas bee* decggeetwg awad

ske econeg]ifty kas saowed dowge an Ske g99es. As a
resljga, oniy 24 pefÅíewt ef gradgages ewtexed esuftpReygy}ekt

kit g996, wkkge tke perceitgage of advGltcing Se an
iitstgtwtaok ef kggher geagryktwg fese.

    Meaxwkige, tke average rate efjobgessncss arcgxg
yogkg persems aged between XS aR{S 2L# fose tg a reÅíord
kigh gf 6.6 perceng itx g996. gapan's pgbgic seceer aitd
large private efitefpffkses eieritptey *ew sckooa geavers

eack Apfig. Tkese effgkpgeyers are in cgose cewtacg witk
secgitdewy sÅíkgggs, aud schggg teaÅíkef cogxseggors and
gke PgbggÅí Egxftpggygifgeet Secgxky Offgces kave cgme Se

 Keegec kg wl*skgggeeagetag

tiisgoee/r,g:k:,/i.Ilxxo.f:s,e2i,,,,]

     pkay a key roge gx

Reegk* K*swgg

 Sexiew Resercher(Tke gapan gnsgatgte of Lkbeasf j

               ske gaber aitewket fof kew gxndesaees.
Scheog aeavefs were abge to ebgagR the xif}gsg gegeasfkble

jeb thyg"gh tkgs g3boff gitarkeg wkiÅík sets the date fgr

cegitygaencgng egeckpggymaeRt iit eaerRy Apfgl. Gkven ake

sgKkeoSh fgxcSgox gf tkGt g3bef ffgkarket, tke itatiofiaa

ggeempgoyixiteemg vate kgxeoitg new gwadsuates koas
tvadigivftalay been kew by intemeagggxag ssaxdards.
Accerdiitggy, tke kggk eeReffgpgeyxxitekscate atwifxg ygeeitg

peepge g* receeeg yenfs ergkght sesggest tkftt Åíbeawhges 3xe

beggngeiitg ee eÅícmpff kit tkis iaber xa2ewket. Oee ghe eite

kaftd, ffgxkxy ebservers kaave poanged te tke ekaxgwtg
Åígnscieasspmess of t&ge yegitg gefteratioit. Tkge gxcTease Rit

ghe ngmebeif ef ye"kg empgoyees wke veggRsewggy leave
ghear exerkpgeyer maigkt be gxaentgexed tw thgs regewd. At

ghe satwe SRiE]e, wgth more gf ghe populatiok gbtagRtwg
higher gevels ef edac3tgeit, high--sckeog gfadmpaSes aece

fiitdgRg ig inÅífeastwgay dgfficggt tg fgRd ggod jgbs at
gGpame's ig3ore stahae enterpr3ses wkich offer eke begter

werkiag coRditieges.

    la erder to gefobe ckanges in the wgifk bekavioff
and censckggsncss Gf ydygag ercpReyees teward wefk as
wekg as tke chaftgtwg Raber gikarket fgif tkeaf skSggs, a

groasp at the gapare insggtwke ef L3bgaser kas bee*
gbservakg eke pecocesses tkreasgh wk3ch chogces are
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made iit segecegasg werk ascd tke way iR wkiÅík Sheiff
lkiitklng ab*ma woifk devegeps 3it a it"ffgbef gf specific

perriods staergtwg tw ftkggk scgaesi. A foggew-eeg) sewvey gk

their ixiegaa c2g[eceers pfovgded ax overvaew ef kow sÅíhgog

geegdafiÅíe aeed werkgRg cgeeditgexs thÅíy get afgeif
graduataek gitfiagence their segectaewa ef cafeeif coewse akd

kew tkegr wgffkaeng asegteede deveggg). A qncsSiogeRaRfe
was admeaitkstefed kg ttboge 2,O#O gegla gfade stwdewts wt

higk-sckggft wt g9gS gn sgx ffegagns. The ifegieits wefe

segecged geatgemewgde by tftkgkg gpatg aÅíÅíg"ns
chewacsertstgcs gf gkejeb sait2xifke{. Qgesgigitnaares wefe

sexg se tke 2,eee partacgpaftgs sgx tgxgges ix g98S (iit skeaf

gegk grade ae kggk scke*g), gn k9g6 (tw tkegif ggsh gfade),

tw a987 (iit tlaeir g2gk gfade aitd ftwag yeaif at kggk
sckao}), ixe g988 (ske farse year afgeff gfaduagiowa), ts

i99e (tke tbird year aker gwadmpagicme) aitd iit g993 (tke
sixttk yeaf afiew gradgatggit).

    Base(g gge gke ifespefises to ghese qeeestgegegeakTe
sljrweys, we wgig zere git eme gkgse gfadljaees wggh enRy a

hggla sckeog dgpgeEg3a wkg fogftd emaploygifiteeth, iR ijrder

tg Åíonsidef She prgÅíess by wkick gkegx caifeefs
deveg6ped kkd fhegr agege"des towgitrd wofk eveRved.

2. gegffffeweegimserk Ceweemsg aaskSeeg at gtw TEggge geff
  eeergegees*]yElgsegeg, es#lgRgegge:yggkeeeeg Sgeegees, kgedi S*be

  seegeeerkggeeggs

    Of 962 respgndepts te tke survey a# g993 (the

saxgk year afterc gfadasatisn), 6k4 k3d hagla-schooX
dipgggx}as or kad drepped o"g of a pest-seÅíeitdaify
gnsgigwatagit. Ntweey pefceeee of glae 6i4 foljitd jobs
ierg]gitedkasegy after gradgatien in March g988; of ghe
feg]kainaitg gradgates 8.S perÅíept kad f*eend work by
NovegKgbef X993 and afe caaaed "maid-careeec <ektst#
shagyg-shes)."

    Tke gitgd-c3feef engvawts ixcgesded e*Sfa*gs wko
swgSched frgffgk beiRg ro-eetw (higk sekega gmadwates wko

cepagtwase gg st#dy foif gltgversity enixaRÅíe exams afger

fagggitg te gagx ewtfy ge a swtkabge gtwversgty aspgit
gvad\ataept aged ala#se wlag gefg ceglege or a speciag
tfagptitg sckeeR ffxgidway thrgggk tkeiw Åíompgese #f sg$dy.

Maxey foeeitd theiy egif}ptgyeys ekreasgk peysaasag
cgpmftecgggms, afid 3S geefcent wÅíece egifitpgeyed gwa a paffg-

tgxxke gg a teew]pefexry basis by sggiagg akd gi}edtwifif}-sRzed

Åígmepanges witk eKifkpgoyed fewer ghan gOe eixRpReyees.
Tkg$ grewap ceitfrasted tg thaig of tke gwadwases wke took
effgkpgoyme*t aixkgxkedgaeeky aspoas gradg3ttwg fffexifk kRgk

schgog. NeafRy alg in Ske gattef grogp wefe hired
glafoljgk ekegy sckeog's effRces as fegaRar exifkpgoyees.
Oge tkgrd fo*itd egxgpgey#}eftg in the pasbRgc seÅítocr ifer wt

laifge Åíompanies. Many of tkose wkg did waoS beeercx}e
eifrtkpg*yed #poim gradgatRok kad takeit eke gencrag cgasfse

ifestseekes) ttg tkegec kggh sclaoog. Wgth ifgkake gradgates

freyerit 3 gencfng eeasfse aAenc, approxitwagegy 36 pescewt
ef ifxgG3e gfkdesakts weffe mid-eareeif engfaitts.

WabEe g: Tkee esgerky W@crk eexgeer}eeitÅëe asff waggk Sckopeg Geraajmpaaes esopgteviJieeg Ggessdieetwegasee By Åëdeeeffse ijf Sgeedy Ritdi Gegediege

rrrr Yardstick (X)
YafdsticX (3)

Yardstick <2)

eemp}eymentType
ReguSarwi{h

SinggeEifygpgoyex

Regesgafwith
ExperieRceef3eb

SeparatioR

Experienced

CasaalEritpgoymeat

LateEittfantsgR

theLaberForce
etker Tecals N

AIEStesdents tesftl 4e.7 3X.6 l78 8.5 i.5 IOO.O 6g4
rcaies ags.g 27.4 R3.0 ]i.3 2.4 leg.o 292

females 36.0 3S.4 22.e 5.9 g.6 i<}{z}.c 322
Sotai 31.9 2S.7 i6.8 24.8 .gg aeif.g l13

GcRerag
n}aSes 32.7 2e.4 l4.3 30.6 2.e gge.c 49

Course
females 3i.3 29.7 l8.8 20.3 &o gee.e 64

tetag 39.9 33.5 2g.7 4.6 if.4 1eoS 2gl
Comlnerciai

maies 42.9 23.8 20.6 a2.7 g.o kee.g 63
Couifse

fema}es 39.e 36.2 22.e 2.3 a.s i(K)S 2g8

Iitdussrkal tosai sg.o 3X.2 iO.2 5.4 3.2 lgg.g g86

Course twaies 50.6 3g.6 1&g 5.6 3.3 300.0 l8e

Xome
fegnage$ 25.5 3g.2 29.4 2.9 2.9 a(}o.e 34

Economics

Note: YardstiÅík (a)= Time the firstjob was tEk]<ee("R{ig Apri] of (}radwatlon year-af{er May of graduatioit year-other. uitkRowR)

   Yetrdstick (2) :"Those entering employmeitt as Revv high-schoeg graduates" who experienced noit-reggRar egnpgoymeitt(yes-no)

   Yafdsgick (3)="Those itew high-schooi graduates experkencing reg"lar empgoyyif)ent oniy" wke once ]eft work(coRtinue firstjob-quit fifstjolv)
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    Xrkge <[}everff}xififeet statgstgcs gkave eegt aggewed for dikn

aocaggaee esSgmage ef how mafty gradagates gagited sskid-

Åíaffeeif etwpeoygffkewt. Tkey dgd eeet reveag kgw yififafty

peffs**s drepped geet gf sckooR, tke xasgKkbef wkg foasptd
wgfk g# a giveit peifiod kfger gwadasaaigit, gx gke itasgifftber

wke g3gRed ewapteygiifgent after grad*atimg fffoxga speÅígag

graiRtwg sÅíkgsgs. Perk3ps at i$ titwe fgff was xe have awa

appfijprrgate xE#eams #f kkewiitg abema trends of yijeftg
peeple wakktwg eke sffamasgeggee frifiya sckoga ge wefk.

    Aififkijftg geitose wkko fgagft{S empRoywaenk eep#n
gradasatiofi (wagsSSy as ifegeeRaf encpgeyees) evef tggKge a

gvawgitg geeegxkber wecre exdieeg esp gn non--fegageaif
emepg#yRifkepmg as pafg-ggmeÅífs, tegifftporaifges er dgspntÅíked

wewkers. At tke tiififke ghe sgxgh sljrvey was adpti*g$eeered,

2e percetw kad expergekced koit-fegasgeff effff}pleyees.
gegrSkerxxitgife, S3 pefcewt gf gkese kit tkat gfeecp laad gefg

skegff etwpgoyer as gÅëasg "ftce, aeed enRy agg percemet wefe

ffegasRaff eff\gpeoyees and k3d sgayed eit ag tke saxiae
Åígmpaity focr tke fugR sgx yekrs foggowgveg gfadasasgeee.

    Tke above ftwdgngs are sggligkgxgerzed gk Tabge S.
Begow we waX exkgiif}inc each of ghe cafeer patks ix irReee

degaal and Åígassider tke ifegaitleR beSween eaek Åíacreeff

pftek kitd eke devegopmeite iff enck stscdeitt's
ceksÅíaoagsncss ffÅígardixg wgrk.

3. vrkev EggggelimpyggBeeeeg SRgasxeSS*wa Sgx Ye&ges Afftew
  (I}gfgkdieentgee

    Of tke 6g4 klgk--sck*ea edeecagÅëd persens, S4g
(8g.g pefÅíeasS) inad weffked ag ghe tixgke wkeR tke sgxtk

seeifvey wks ce*dwcted. By gekdeq 96.2 pefceeg gkke
292 gykaites and 8g.7 perceng of tke 322 feyffgages kadjgbs.

AxgReftg tke twages, 86.5 perceitt were regsu}aer
egmepggyee$; S.3 percent weife paft--timefs aeed
tegxRperafges; aitd 7.g perÅíeitg segf--eififkpkoyed gf fagRgggy

wijckers. Aifgeeitg tke femaaies, gg.g peercept were
Åíggkpgoyed en a rregggaf b3sgs; 8.S percent wefe

eify}pg"yed oit a geayg-g3xgke ef a teyk3pewafy basgs; wtd ewiy

g.9 perceeg wefe segf-empl*yed eff f3if\iggy werkers.

    Affytaewag tiife ffxkkEes wlgij gaa(} ffeffgkakncd as reg#gew

egxltpg#yees ag gke sagKkif Åícgigkpamey, tkexe was a gewge

itggxitber ijf bboe- ay wkgte-ceigaff wewkers wk# wefe
evakpgeyed by garge cgffygpaftges aud gke pasbXc secgof.
enc skgrd ef sbe feKasales wbo werc yegwiew egg}ptoyees
with a sangle eifyapRijyef were iit whgge-coklew jebs kitd
wofked at Rkfge cogxtp3kies ijif a# tke pscbggc seÅítgff.

    Wkewa asked abowt gke wagegxgbey of yeafs eeeÅíessafy
ge dg gkeSer pfeselttjobs as a fuEg-fiedged worker, gkÅí
lewgest ftasmbeff ef ff\g3Ees said froffgk tkrree go five years

and gke Gafgese waeegifkbey of fegifgages skid frova gvee tg

Shree years. Maity rc3ges 3eed feffergages rcp}ged tk.ag glaey

were fagrgy wegg qasaRgfged to dif tkeiif werk. ftowever, a

gaijd nesgxebeff ef xifkages 3gso afidgcased tkag skey were seggg

tifnRxgeeg.

    As fer ghe Åíxgeefgeitce ncÅíessafy g* de Skejgbs,
oveif gkree years was rcagesiffed fgr "kggk--skggged jobs"

Geed \wader gkifee years fer "kow-skilged jobs."
Respe-vadewts weye agse asked ge gndgckte wkegkeif tkey
ifeÅí*gitSzd gkegutsegves as fulg-fiedged weeckers. Bokh
meage aitd femaage ifegwalar empgeyees wgtk a sggegie
empleyer weife tw kggh-skXg#d jekys aftd gxxo$f pefeeaved
#kegxksegves as fugg-fiedged woffkefs. Mapmy ffegedar gtritage

employees wino kad expefgeeced jgb sepafatgen aitd
ge.ex-regwiaf me3ge exxewlgyees weffe tvatwing for "kkgk-
skiglÅëdjobs." gs is sk"s gikegy ekat magey ffif}aEes wÅíye

geeveifskegess aifygxg ge aÅíagecgsce cefeagk kigk skiggs. geew

feifixages, kewever, tlae ptctwife was itog se eftcgeewagtwg.

Excepggwag regasgaif effx}pgeyees wgth a sgRgae effxkpggyers

gkgy 3boas 3g perceeet ijf fexgaages k3d foasitdi jobs tkas

ifequifed evef tkfee yeaifs ef expeptence. Tkey seegifaed
to kave kad daffgcasgsy acqeeixtwg skaggs.

    A geed kasmeber gf glke ifx:gages fe}t tkey wege "fuRe-

fiedged wovkers tw kagk-skiggedjebs" aftef tkrec ef foeer

          Fggeere. gg 'g]"kee gyeeffeveeece foer eeeegeebeec asmedi Nasss-eeeegaggew esgcritptasymaeewt

MaEe Hagh-Sckeol Gradasates Female Nigk-Schoog Gradwates
  peg`centage
log

sg

6e

40

2e

e  m firstyeai thirdyear sixthyear
highschool aftergraduatioR aftergraduatgon aftergraduatiefi highsckool aftergradgatioR aftergraduation aftergraduatien
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yeags ef ceRtinaseees empgoytwenk with tke sarce
erexkpGeyer bug afgef fgve yeaxs ghe measifwaber decifeased.

SeveRty Pencena of tke feETkages cagxge ge comsgder
tkemasegves as "fugi-fiedged woifkeers lee ggw-skgggedjebs"

afger thfee ew feew yeafs. waewever, afeef foeeif ex fgve
years wRsk ghe sag3ie egx}playeg, a wwggebeif ef tke wegifkeR

foetitd theifgksegves gee kggk-skiNed jobs, wigh rgkgre
sephase3cated cifmeteitgs. gE seeikas th3g theffe ifikay be ajgb

ckamege aftex 3-S years gma ffxResg eoxKRpawies, and yoesitg

effxkpgeyees can chagAexge meew eif iffftgife skaggedjobs. Tke

daa3 ffegxk tkgs sasxvey petwSs to Ske ig]kper{a#ce ef
seayggeg at gke sftffxkÅí cofferrgpaity tw tke fiyst sgx yeaffs afeer

gfadagasRek.

age Åëhang#s tw eke Aaggtwdes iftswewdi w$erk

     ffg is gefier3Bgy tegd ekas vegpge's at{gtagdes gowafd

work begtw se forgKk wkgge tkey are tw higk sekgeg aitd
wggft evegve as gkey eitgef emapgoyxiteitt aitd accagg}tawiaee

eft-tke-j#b expergeitce aftef gradgataege. Tke sasfvey
skowed tkag yogag persgits kave ee cgeEgf awegreness of
egxRpgsygifgeka 3eed ceweefs wkgge Sk sckogg. }VEost swtdeasts

wanged go kave 3 regeegagjob aeed tg stay eififitpgeyed ag a

sgitgge Åíemepaeey. Tke sesfvey pgg go eacin respoemdeitg sgx

qagestggms ifegardgRg vgews sf work. Tke qgesggoits were
fragxked kpm tke s3zif}e faskg#it in repeated reigkds of gke

sljffvey begg*geang ait gke kigk sckoog years. Begew
3gsewagieit ifs focxsed gft ghe ifespewases te these qasestgeas

as Xkey reXake te tke RewpeffeazaÅíe gf careef awad
effxgpgeyifxxeag.

    (g) Begweeit Ae thasd 2e perceRt gf gtrkages a*d
feKtages fegt gkag persoits dgd nee need tw stgck te a
feg$aexjgb (Fggljffe a). Thgs was gcae betk fef kggh
sckoeg grftdkgaees aitd fof gkgse wgtk kgghex edthcagigwaag

qljaagfgcatgeits. Over tggite, ixcfeasgxg *ljmebers gf
fegygage gradeekges did Ree feeE ft waeed to stgek te a rcgeeSaif

jeb whXge klae itgrcif}ber ef ffifknges wftxtgkg ko have a

regeegafjgb ikÅíreased. Wkept we gyace eacla oRe's
respoitse tkro"gk tke secrvey pefiod, gigzaere of Ske ififien

feeeitd Sh3t tkeir attiggde toward wgrk ckarkged.
Fesfftineffixitere, kke ckawagtwg tepmdiesccy wgs tkat g}]aity did

eeef stgck te a ifegasBewjeb - tkey expergenced ftek-regaglaf

jebs aded were gnce emagaged iit sages aged servicejohs at
smaggef-sÅíage Åígmpaitics.

    (2) ff# fespowse te a qljesgkeit abeut wketker tkey
prefeptg wosk foif a company gf foec tkefgaseEves, maay
respondents twdgcaged a prefeffeece te wtwk foif fke
company. ffowevef, ever giffifie a grewR#g nvxnber of
yiaages was gradgaggy wantkRg ge wgrk for tkeffirksegves. A

geok at eacla resp*ndeeg's vgews ever tiifli}e skews Skag
gkxage views of work teRded te ckaxtge 3fter gyadwatgoit.

Maxy okhose wke cgiake to waitg eo be iasdependewt kad
gijgee tg specgag etfagngitg schgges oif were tkese wk"
aveided regstaf egnpgoyxgiteitg aspgee gfadgatioit. Ma*y

weife gray-eeggar ew btwe-ceggar wgfkefs at siKkagg or
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eeedg"m-sgzed Åíegxgpaptes.

     (3) AskÅíg wkeskex tkey wa*e te wefk eftgy for "gkÅí
saifecie cg#xftpany" gf fgf "gifa6re ghaee enc ceec[apascy", gke

eewgess eeasff}abef af stasdeRgs aesswered ekag gkey ceasidef

ig bese tg wefk foif a sgngge cexifkpaay. Ngweveec, Gfser

they gradwaged, g\kany ckangÅíd gkeif tktwking, and vefy
few cgwatiitued t* feeR ghey wewged go wefk owagy fof gke

ofte ceffx-gpkfty Maity gxiages wkg aggeitded speciag
twagkiwag sckeegs, aitd seok noge-fegrdag essgpgeywae*g gf
ckaitgedjebs, and xxany ffx#age ggay-'ÅíeRSaf er bggee-cokgaf

werkÅífs gft smaGgg ew ifEkedgume-sazed eoifgepaxies pffeferr gg

wovk fof mere tkan gnc Åíogifgp3ay.

     Tke rRsgRg asgeeg]apRoymeewt wate atwgRg ygeexg
persgits aitd Ske ekaeegixg Åíexsetwassreess wkgÅíh kas
kccogif}paxged gkak ase ereftecsed gx tke fesasggs gg ekas

sgifvey. Tke fepgft eee gke sasrwey sewgxkised skag eke
preferegece for a itgR--ffeg"aasjgb 3ged secgre effxitpgeyeeewaf

geffgffittwased tw gke maitds ef stwdefig$ wkgEe fhey weffe

stXg ift kigk sckgeg, aRd was fe3eefGrced as they
graduaggy aeq"ayed wefkang expeifgenee. Ykgs geatterk
was p3yeaeeegafgy pfoeeoeexced ayxiceeg xxReit.

     Tkgse wisk ghis coxscggljsxess were pardcgR3fay
xljgli}erreaxs tw sages aRd gke sefvgce gftdgstifges, aptd tw kke

stwaggeif cemepaskes. MaRy ef tkÅíse sypes of eifgpEgyees
agded te eheiy skggg base by Åíkanggitgjebs eff by weerki*g

g*depeitdeftggy vatkef th3ee sgayimg wggk ske satwe
cgfftfapany foec exSerded pewhgds sf ekifixe. #fie cgggd $3y

tkag wexkers were ifeadgesttwg gkegff expeÅíSgkEgits fgif
wark gft oifder to bifgkg tkeva} wtte gawae wigh tke reaMgges

they were actuaNy expeffiexcgxg 3g woifk. Kt gs qasgte
eeatwrag tkae skgs kkgesging prgcess woeegd occeef ifx}agitgy

ijggsgde tke ftewmag pfogressgowa frgecerit sckggg tg stabge

g*scg--tefgit exgkpkeyff}aexg wiek ek s3xgae effxkpaoyef. Tke

reseaerÅík seeppefted tke Rogaoge ekas tke 3tggtwdes ggwofds

wgrk lpegd by Yapftge's ygeegk were sk3ped ge ft
Åíeitsgdefabge degfee by shegr ggfe expefiences 3t weifk
awad depeitged aspox ske oppgertasitggges ta fr*itt of gkegsk ag

agey ggvege taaKie.

    Tke vgews wkaek seedeees have aboast eyxgpgeymeefit
axd Åíkifeefs was asnderdevegeped and refti\itagncd raghef

stereotyped wkige tkey were gge kigh sckoeg. esoweveq
ewace ghey kad gradaskged, tkeir stereotypes were
ckaitged by tke ekvgyoftmaewat tkey expeifienced after
gradgatioft. Maway ef tke gradaxaees wke seayed as
"centimgeus regeeR3f eff\ipgeyees wgsk a siftgge eiilikpleyer"

gpaee gradgagggpm feee*d such exxkpaeyKy}eits iR large
Åíogif}panies ekreeegk tine pgacemeext service ef gke ceweef

ggegdakce offices ag gkeif sckgeRs. Mawy of {kese wko
teek tkgs pagk kegd tkeiy vgews gf preferg*g ifegeegewjobs
and co#tgkged to wgffk foif a skitgge ceffif}paity ekfgeeghijgt

tke peried stasdged. gwa the othey kand, these wke
empgered tke jeb market wishoscg fhe iftterveittg#em of gheiff

sckeegs, swggched jgbs axdfew wofked at caseeag jobs
aeqMafed gxgore vafied werk expergence aged sgasght



JAPANLABeRBULLETIN julyl, 1997 g3ptestwwng•,n,.ljr

cafeers whkck seegxxed tg effer gfeatÅíf gppgrggitity. A
sixiiggax Åíokcbesiowa coggd be drawit en. whiÅík higher
edgcatggn enc gges ge, ssgaky foy the other paxicgpawts iR

thgs sifgdy: (g) the gg}ages whe gfadeeated frexi ceNege
and fouitd wkite-c#Rgttf egitpgoymeÅínt at Jap3n's eafgese

cegxggeaeeges, (2) tke mage aged femage gradas3tes from ghe

specgag pgst-secendary efaintwg scheggs whg extered
srecgagg akd medtwpa-sized ceffxgpaitkes, and (3) the few

fey]kaRe Åígagege gradwages wkg f#gitd fegekaf seRgffed

pc}sitigRs. Tkeir vaews gf werk an(E caxeer evgRved
acÅígrdtwg tg tke sgtwaageit tkÅíy foasnd ac skegr pEeces of

werk.

    As foif gke gfadasates who fogeged eNiitpggygyieits ffgghe

gus ef kigk sÅíkgog, eke shafp drop tw klae eegxifxbes gf
pifsgsgoms foif kggk-sckggg gfadgages is decgtwing skgiiftgegy.

Mgfeevef, Ske ftggykbex of pgsgtgoits at gexge eittefg}rtses is

alse deÅíRtwtwg. in ifespgRse ge gkese ekageges tw the gabew

KxterkeS, gapan's higk sckggg grad#ages are gikeEy to gegk

hkrder kt gkegfjob ptespecgs. More wggR be chasgiitg
j6fe}s. Tke stwdy aRsg ggedergtwes tkge aexitpeftaitce of
kaving twstgtgtggits ta hegp kagh--sckoog gfadasaSes gifkake

sr\itgijsk apmd skabSe "ceweeif tfaresitieits" exce khey ewe awa

tke gabew ncaifkes. As sgcaegy seetws gnefeasaitggy sg
rewfird tkose wagk yxkore edwcatgen aRd kigher gevegs gf
skik furtkex dgscasskesc wRga be Recessary Rit socgeky as a

wkgae gg egeabke yeeseeg peopge tg functioit smeeskEy as
adult tweggkbers of society

                 KRsiewewceX
    Ngkeit R6dg Kenkyij Kgkg (Yapan kstgt*te ef
Labo"f), Kontsotswshes no Shoki Kyesrin to KSilkrb Kydv'kes;

Shoki ShokesgygM Keirekg ni Kesnsifva Tsutsekg Chs-sa
Kekkg (Tke Eargy Expefiences gf ffggh Sckeog
Gr3dasates gn the Labogr Magket and ffigk Sekijag
EdeeÅíagioxe-Resggss ef tke Loitggsasdtwag Sewvey eit bektgag

(]rareeif Paghs), gapait gRsggtagte gf Labogr Reseafck and

Sendy Repeffs Ne. g9 (Tgkyg: Nihgme R(}dij Kegekyg Kito,
g996).
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